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INTRODUCTION 


Tke  CaMdiaii  Edue&tl«n  As8*eiati«ii  at  its  meetijug  in  Quebee 
la  SaptembePi  1947^  appaiatad  a  cammittee  af  five  members  ta  study  aad 
repart  ta  the  194B  canfereaea  aa  prablems  related  ta  CANADA TEACHING 
PERSONNEL^  The  Dlrectars  appelated  the  fallairlag  as  the  Surrey 
Caamlttea. 

H»P*  Maffatt,  Assistant  Superintendent  of  Edueatlaa^  Halifax. 

Msgr.  A«M*  Parent,  Secretary  General,  Laral  University,  Quebec. 

F. S.  Rutkerfard,  Deputy  Minister  of  Educatian,  Taranta. 

G. S.  Craskery,  General  Secretary  (Elect),  C.T.F.  Ottawa. 

M.E.  LaZerte,  Dean,  Faculty  af  Educatian,  Edmantan,  (Chaiman)* 

In  Octaber,  1947,  five  graduate  students  in  the  Faculty  of 
Educatian,  University  of  Alberta,  undertaak  ta  act  as  the  Sub-Conmittea 
af  the  Canadian  Educatian  Assaciatian  Cammittea.  This  graup  under  the 
guidance  af  Dean  LaZerte  prepared  and  summarized  the  questiannaires 
fram  which  the  Canadian  Educatian  Assaciatian  Repart— CANADA *S  TEACHING 
PERSONNEL-*^and  the  fallawing  theses  were  prepared: - 

RJ£.  Pettifar,  "The  Selectlan  and  Training  af  Teachers*" 

J*L.  Dixan,  "The  Prafessianal  Grewth  af  Canadian  Teachers." 

E.B.  Sauch,  "A  Survey  af  Opinian  Regarding  Certain  Suggested 

Madificatians  af  Educatian  in  Canada." 

T.D.  Baker,  "Sacial  and  Ecanamic  Status  af  Teachers*" 

W.T*  Mai  Fawler,  "Supply  and  Demand— Teachers  in  Canada." 
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CHAPTER  I 


STATEMENT  OF  PURPOSE 

Tfee  purpose  of  this  project  is  t®  stu^y  public  opinion 
concerning  the  selection  and  training  of  Canadian  teachers. 

The  selective  procedures  and  criteria  discussed  in  this 
study  concern  tfee  pre-training  period o  These  selective  criteria 
aim  primarily  to  choose  from  the  general  population  those  persons 
who  are  potentially  good  teachers  for  our  children « 

Selection  is  a  continuous  process »  It  is  ebvious  that  there 
can  be  no  certification  unless  certain  standards  of  training  have 
been  mete  The  requirements  for  the  appointment  to  teaching  staffs 
operate  as  selective  criteria.  There  appears  to  be  a  movement  of 
the  more  experienced  and  better  trained  teachers  from  the  rural  areas 
to  the  larger  towns  and  cities* 

The  purpose  kero  is  to  make  an  analysis  ©f  opinions  about 
pro-training  selective  criteria  now  in  effect  in  Canada  and  to  make 
certain  suggestions  concerning  them*  It  is  necessary  that  competent 
individuals— socially,  physically,  emotionally  sjad  academically— 
should  be  guided  into  the  service  of  the  schools*  If  this  is  to  be 
done,  the  selective  process  should  have  specific  objectives*  The 
objectives,  upon  which  the  descriptive  analysis  of  the  questionnaires 
will  be  centred,  are  as  follows s- 

1.  To  assure  the  pupils  of  worthy  leadership  and  friendly 
companionship  during  their  school  experience* 
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2»  T»  set  up  a  minisiuit  staaclarS  ef  ability  as  a  basis 
•f  eempetitiea  fer  all  candidates  for  teacker  training* 

3<i  Te  set  up  a  measure  against  which  a  prespective  teacher 
maj  estimate  the  werth  ef  his  intentien  te  became  a  teacher. 

4«  To  maintain  the  status  ef  the  teaching  prefessien  at  a 
high  lev.l.^‘ 

The  title  ef  this  thesis  study  implies  that  it  id  11  deal 
with  seme  aspects  ef  teacher  training *  Training  will  be  censidered 
enly  insefar  as  it  is  related  to  the  problem  ©f  select! en.  I  make 
me  attempt  to  set  up  criteria  f@r  use  in  training  institutions. 

A  survey  ef  the  epiniens,  expressed  in  the  questiennaire  analysis^ 
sheuld  produce  seme  interesting,  and  it  is  heped,  useful 
suggestiens  abeut  training. 


1 


Adopted  from  A  Functional  Program  of  Teacher  Education  As  Developed 
at  Syracuse  University,  Page  39,  1941 > — American  Council  on 
Education. 
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CHAPTER  II 


PREVIOUS  STUDIES. 

Tkree  Canadian  and  ane  American  study  of  tke  preblem  of  criteria 
fer  select! en  and  training  of  teachers  have  been  chosen  fer  discussiea 
in  this  chapter.  They  serve  to  establish  a  point  ©f  view  and  a  sense  ©f 
continuity  for  the  study  which  follows o  The  four  studies  are  concerned 
with  criteria  for  pre-training  selection  of  teachers.  Training  is 
considered  only  as  it  con tributes  to  the  professional  growth  ©r  the 
Improvement  of  personnel#  Although  this  thesis  is  concerned  primarily  with 
education  in  Canada  it  is  interesting  to  note  the  similarity  ©f  the  problem 
in  tke  United  States.  Both  nations  are  becoming  increasingly  aware  that 
their  educational  systems  are  only  as  good  as  the  people  who  serve  in 
them# 

Dr.  W.D.  McDougall*s  dissertation,  "Suggestions  for  the  Improvement 
of  Elementary  Teacher  Education  in  Alberta,"  included  a  section  on  the 
selection  of  teachers.  At  the  beginning  of  his  chapter  on  "Problems 
Leading  to  Action®  the  question  is  asked,  "What  criteria  should  be 
established  and  what  procedures  should  be  employed  when  selecting 
candidates  for  tke  profession  ©f  teaching?"  He  deprecates  tke  present 
policy  in  Alberta  of  accepting  all  the  High  School  graduates  who  apply 
for  admission  to  tke  training  school.  Many  of  these  are  from  the  lower 
percentile  levels  of  Grade  XII 5  and  once  they  have  found  their  way  to 
the  classroom  they  tend  t©  remain  there.  He  suggests  that  positive 
methods  be  adopted  t©  seek  ©ut  the  best  high  school  graduates  for  the 
profession.  He  quotes  Stroh^  ©n  procedures  in  approaching  selected 
secondary  school  students: - 

Margaret  Stroh  and  Others.  Better  Selection  ©f  Better  Teachers.  1943 > 
Part  IV,  and  "Recruiting  and  Selecting  Better  Teachers."  N.E.A.  Journal, 
33:215-16  (Dec.  1944)’ o 
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!•  Gui^aRce  by  secondary  sckaol  cetmselars,  wka  have  a 
realistic  appreciatien  of  the  work  of  education  and  the 
qualities  desirable  in  the  competent  teacher® 

2*  Supplemented  tey  interviews  with  capable  college 
repre  sentati ve  s • 

3»  With  opportunities  for  participation  in  elementary 
classrooms. 

4*  Assurance  by  the  college  that  selected  candidates  will:- 

receiv©  a  good  general  education, 

experience  a  good  physical  fitness  program, 

have  socially  useful  work  experience, 

enjoy  cultural  opportunities  in  music,  art,  dramatics, 

have  training  as  leaders  ©f  yeuth  and  adult  discussion 
groups, 

have  opportunities  for  developing  international 
understanding  through  study  of  literature,  art,  music, 
folk-ways,  economic  patterns  and  political  tenets  of 
other  peoples, 

have  professional  placement,  adequate  supervision,  and 
consequent  economic  security® 

Dr,  McDougall  suggests  further  that  the  records  ©f  the  Examinations 

Branch  of  the  Department  ©f  Education  be  used  to  chart  the  progress  of 

outstanding  students.  The  attention  of  personnel  officials  should  be 

directed  to  these  students  and  every  ©ffert  made  to  meet  the  competitien  of 

other  prefessions  for  their  services.  He  states  this  method  would 

2 

run  counter  to  the  study  by  Odenweller  who  recommended  that  the  first 
selection  should  be  based  upon  personality  and  from  this  group  the  final 
selection  be  made  upon  scholarship. 


2 

Arthur  L,  Odenweller,  Predicting  the  Quality  of  Teaching,  1936. 

Page  Ul. 
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TABLE  I 

Relationship  ©f  Academic  Standing  t®  Success  in  Practice  Teaching. 

15  March  194B. 
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Table  I  presents  data  on  the  relatienskip  of  academic  standing 
to  success  in  practice  teaching  gathered  by  Dr*  W*D.  McDeugall  ®f  the 
Faculty  of  Education,  University  ©f  Alberta,  during  the  term  1947-4^* 
Practice  teaching  marks  for  various  groups  ©f  students  are  shown  by  the 
three  quartile  scores*  It  must  be  noted  here  that  the  non-aatriculated 
group  are  younger  students.  Five  grade  Xli  subjects  make  up  matriculation 
requirements  for  the  Faculty  of  Education  while  matriculation  for 
Faculty  of  Arts  requires  standing  in  seven  Grade  XII  subjects*  A  **B** 
standing  in  any  subject  is  equivalent  to  being  in  the  50tk  to  65th 
percentile  range,  while  ”A”  and  standing  is  65-BO  and  80-100 
respectively*  The  results  indicate  that  for  the  academically  better 
prepared  student  the  practice  teaching  marks  are  consistently  higher* 

The  increase  is  not  very  high,  however,  and  may  be  accounted  for  by  the 
increased  age  of  matriculated  students*  This  study  shows  that  an  Increase 
in  matriculation  requirements  would  have  a  selective  effect*  The  Arts 
Matriculants  received  higher  practice  teaching  marks  than  those  who 
entered  the  Faculty  ®f  Education  under  lowered  standards* 
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Henry  Bowers,  in  an  address  te  the  Ontari®  Educational 
Association,  ®n  '*The  Pre-training  Selection  ©f  Teachers,**  ©utliaed  the 
study  ke  had  made  ©f  the  development  and  us®  ®f  a  teaching  aptitude  test 
at  Stratford  Woimial  School.  Teaching  ability  is  difficult  t©  define  and  t© 
measure.  In  the  Aptitude  Test  developed  at  Stratford  the  following 
criterion  was  useds-  the  ability  t®  teach  lessons  in  classrooms  where 
the  problem  of  control  was  simplified  by  the  presence  ©f  the  one  ©r  two 
experts  paid  to  evaluate  that  ability. 

The  value  of  the  Aptitude  Test  for  Elementary  School  Teachers 
in  Training  (A  Test)  is  apparent  in  the  three  coefficients  between 
percentiles  gained  from  A  TEST  and  teaching  percentiles «  They  are  3?ep©rted 
t©  be  as  followss-  0^73  (N  90),  0,»68  (N  85),  0*72  (  38).  Bowers  claimed 
further  that  the  coefficient  ©f  correlation  between  predicted  percentiles 
(obtained  from  the  Aptitude  Test)  and  percentiles  in  practice-teaching 
after  half  the  lessons  were  taught  was  0.73  -  0.05  (  N®  90  ).  The 

coefficient  between  predicted  percentiles  and  actual  percentiles  obtained 
in  the  second  half  of  the  lessens  was  0*62  -  0.06  (  90  ).  The  difference 

between  these  two  coefficients  speaks  well  for  the  reliability  ©f  the 
test. 

Bowers  makes  fiirther  remarks  with  a  bearing  ©n  pre-training 
selection.  He  states  that  although  Dr.  Sandiford^  found  a  correlation 
coefficient  of  only  0.35  between  practice  teaching  marks  and  success  in 
the  field  it  does  n©t  mean  that  reasonably  accurate  prediction  near  the 
extremes  ©f  the  range  is  impossible.  Another  aspect  ©f  selection  which  ke 
investigated  was  the  relationship  ©f  I.Q.  t®  practice  teaching  marks.  He 


^  Forecasting  Teaching  Ability.  Department  of  Educational  He search, 
Ontario  College  ©f  Education,  Toronto,  1937. 
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considered  the  applicants  a  highly  selected  group  and  found  that  I,Qa 
had  little  relationship  to  practice  teaching  vdthin  the  range  of  thg 
tenth  and  nintietk  decile*  However  he  does  comment  that  if  present 
academic  standards  were  lowered  it  is  likely  the  type  of  candidates  who 
would  enter  the  training  school  would  make  I.Q*  a  significant  factor  in 
initial  selection.  His  experiments  at  both  extremes  of  the  I.Q*  range 
docs  prove  that  those  students  with  I.Q. *s  of  125  and  up  make  excellent 
risks  for  practice  teaching  while  those  with  I.Q. *s  of  101  and  less  make 
poor  risks. 

Academic  standing  as  measured  by  the  position  in  the  High  School 
Percentile  is  another  factor  Bowers  considers  in  pre-training  selection. 

He  proved  that  those  students  with  high  relative  standing  make  excellent 
risks  for  teacher  training,  and  he  included  this  factor  in  his  ATEST. 

-  A  study  on  **Tke  Rural  Teacher,  Selection,  Training,  and  In-Service 
Guidance**  by  R.O.  Staples,  B.A.D.  Paed.  was  published  by  the  Ryerson 
Press,  Toronto  in  1947*  Dr.  Staples  reviewed  the  status  of  rural  education 
in  Ontario  with  special  emphasis  on  the  personal  qualities  and  training 
required  by  the  rural  teacher.  He  used  the  questionnaire  method  of 
research,  and  an  examination  of  his  tabulation  of  answers  would  indicate 
that  200  teachers  were  included  in  his  sampling.  Some  of  his  data  was 
derived  from  answers  t®  questions  which  had  been  discussed  by  the  Ontario 
Farm  Forum  groups. 

Dr,  Staples  stated  that  any  programme  of  selection  worthy  ©f  the 
name  will  give  evidence  of  an  appreciation  of  the  work  for  which  selection 
is  being  made.  It  will  seek  to  assess  the  qualities  needed  for  success 
in  the  field,  and  it  will  not  only  endeavour  t®  exclude  those  who  do  not 
possess  these  qualities,  but  it  will  seek  to  attract  those  who  do  have  them 
abundantly.  He  found  that  selective  criteria  included?  (i)  a  keen  mind; 
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(ii)  emotional  stability^  (iii)  health;  (iv)  a  liking  for  children; 

(v)  an  ideal  of  service;  (vi)  experience  in  work;  (vii)  scholarship; 

(viii)  social  consciousness;  (ix)  imagination;  (x)  a  sense  of  civic 
rosponsibilitjo  Staples  says  that  fortunately  not  one  of  the  above  ten 
essentials  lies  entirely  beyond  the  possibility  of  standardized  measurement, 
examination  ©r  reasonably  reliable  report*  The  principal  aM  staff  of 
the  training  school,  assisted  by  specially  trained  experts  in  psychology, 
rural  sociology,  and  personnel  selection  might  spend  muck  time  in 
assembling  information,  testing  and  interviewing  candidates,  and  building 
a  complete  picture  of  the  personality  and  background  of  each  student* 

Dr.  Staples  recommended  that  the  ” permanent”  or  highest  certific¬ 
ate  not  be  granted  to  teachers  early  in  their  career  because  such 
practice  tended  te  inhibit  further  professional  growth.  He  records  the 
suggestion  that  the  Universities  be  invited  to  take  over  teacher  training 
and  so  integrate  it  into  the  national  life  more  thoroughly  than  the 
Normal  Schools  seem  to  have  done. 

Evaluation  in  Teacher  Education^  is  part  ©f  the  cooperative 
study  ©f  teacher  education  carried  on  by  the  Commission  on  Education  which 
was  appointed  by  the  American  Council  of  Education.  Dr.  Maurice  E. 

Troyer  of  the  School  of  Education,  Syracuse  University  and  Dr.  C.  Robert 
Pace,  Teachers  College,  Columbia  University  organized  the  material  on 
evaluation  which  was  submitted  from  twenty-nine  institutions  taking  part 
in  the  cooperative  study.  The  evaluation  of  initial  selection  procedures 
was  one  ©f  eight  major  areas  included  in  their  report.  A  summary  of  this 
aspect  of  their  report  is  included  here  to  give  some  idea  of  selective 
procedures  and  the  principles  upon  which  they  are  based.  The  authors 

%aurice  E.  Troyer  and  C.  Robert  Pace,  Evaluation  in  Teacher  Education. 
American  Coiincil  on  Education,  Washington  D.C.  1944# 
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warm  that  no  single  program  for  the  initial  selection  of  students  can 

aorvo  all  institutions  equally  well* 

Effective  selection  procedures  are  based  upon  a  well  defined 

concept  of  the  good  teacher*  Tke  Commission  on  Teacher  Education 

2 

attempted  to  sketch  tke  broad  outlines  of  suck  a  concept, 

“••a  tke  good  teacher  should  possess  intelligence, 
breadth  of  knowledge  plus  special  insights  in  some 
areas,  emotional  soundness,  integrity,  respect  for 
personality,  understanding  ©f  tke  community,  and 
good  citizenship.  They  said  further  that  the  good 
teacher  would  be  fond  of  children  and  youth j  have  an 
understanding  of  hman  growth  and  development,  of  the 
learning  process,  and  of  the  techniques  ©f  evaluation | 
would  have  a  good  social  philosophy  supported  by 
conviction  and  knowledge;  would  be  a  good  citizen  ©f 
the  school;  would  possess  scholarship;  and  would  believe 
in  the  worth  ©f  his  work,** 

Troycr  and  Pace  state  further  that  teachers^  ' :  colleges  have  not 
attracted  as  able  students,  judged  by  tests  academic  aptitude  and 
knowledge  of  school  subjects,  as  have  universities  and  colleges  of  liberal 
arts®  Tke  development  of  selective  admissions  programs  is  becoming 
increasingly  more  important  because  of  this  situation.  The  authors 
included  in  their  study  examples  of  selection  procedures  in  effect  in  the 
United  States  and  evaluated  tke  effectiveness  ©f  each,  A  brief  summary 
of  their  findings  about  two  of  these  is  presented  here. 

In  tke  New  York  State-Supported  Institutions  selection  is  made 
at  the  freshman  level.  The  number  of  students  admitted  is  determined  by  the 
capacity  of  each  of  the  eleven  teacher  training  colleges  and  by  the 
qualifications  of  the  applicants.  Tke  selection  committee  is  composed  ©f 
two  representatives  ©f  the  state  department  of  education  and  ©ne 
representative  from  each  training  college®  In  April  applicants  may  appear 


teachers  for  our  Times,  a  Statement  of  Purposes  by  the  Commission  on 
Teacher  Education.  (Washington:  American  Council  on  Education,  1944)* 
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at  ajiy  «f  thirty  examination  centres  in  the  state  t®  write  a  psycholegical 
examination,  a  reading  and  English  examination,  and  t©  complete  a  personal 
inventory  f©rm»  The  State  Department  ®f  Education  obtains  a  personality 
and  character  rating  from  each  applicant's  last  High  Sck®©l  principal* 

The  applicant  appears  at  the  college  ©f  kis  choice  f©r  a  thorough  health 
examination,  a  speech  test,  and  a  personal  interview  with  a  faculty 
member*  All  factors  are  then  given  weighted  scores  and  combined  into  a 
single  score  which  determines  the  candidate's  eligibility  and  priority 
for  entrance  to  the  teacher  training  institution*  In  1940,  about  55%  ©f 
the  applicants  were  accepted.  The  reasons  f©r  failure  to  be  admitted  were 
classified  as  academic  deficiency  67^,  perssnal  qualities  IB^,  physical 
disability  7^,  and  ©tkers  B%*  At  the  College  ©f  Education,  Wayne 
University  selection  is  made  at  the  Junior  level*  The  major  advantages 
of  delaying  selection  until  the  end  ©f  the  second  year  are  that  the 
student  has  accumulated  a  university  record  and  is  capable  of  making 
a  more  mature  vocational  choice*  The  admission  procedure  at  Wayne  attempts 
to  sample  a  large  variety  of  qualities  required  by  a  successful  teacher* 
The  responsibility  of  completing  the  procedure  rests  with  the  student* 

Each  applicant  presents  the  following  evidence  for  evaluation:** 

1,  Academic  Aptitude 

American  Council  on  Education  Psychological  Examination* 

2*  Academic  Achievement 

Cooperative  Test  in  English,  General  Culture  and 
Contemporary  Affairs*  Detroit  Handwriting  Scale* 

Stanford  Achievement  and  Dictation  Test  in  Spelling. 
Previous  University  Record, 

3*  Physical  and  Mental  Health 
Physical  Examination, 

Test  ©f  Hearing  and  Speech, 

Bernreuter  Personality  Inventory, 

Interview  with  a  Psychiatrist, 
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4o  Ratings  ®n  Fitness  for  Teaching. 

Frem  six  faculty  instructors. 

From  curriculum  advisor  in  special  field « 

From  four  public  sckool  principals# 

From  an  officer  ©f  a  social  service  agency# 

The  student  is  encouraged  t®  appraise  the  data  collected  and 

t®  assess  whether  he  really  feels  he  should  proceed  t©  teacher 

training#  The  data  is  summarized  in  the  f©m  of  a  profile  chart  f©r  each 

applicant  and  becemes  the  basis  f©r  deciding  kis  eligibility  f®r 

entrance  to  the  Sck©®l  ©f  Education#  It  is  interesting  t®  note  that 

in  1940  only  43^  S67  applicants  were  judged  likely  to  become 

certificated  teachers# 

General  Conclusions  from  Previous  Studies, 
lo  Unselected  admission  to  training  schools  attracts  candidates  from  the 
lower  strata  ©f  academic  ability. 

2,  There  is  need  for  some  means  ©f  measuring  the  aspects  of  personality 
that  have  a  bearing  on  teaching  success. 

3 6  Guidance  departments  in  secondary  schools  could  do  much  in  the 
selecting  of  suitable  teacher  candidates. 

4*  University  should  assume  the  responsibility  for  teacher  training. 

5«  Systems  ©f  selective  admission  are  feasible  and  do  increase  the 
service  and  prestige  of  the  teaching  profession. 
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CHAPTER  III 

RESEARCH  PROCEDURES  AND  EXPERII1ENTAL  DESIGN 

Questionnaire  Procedure. 

Tfee  main  source  ©f  evidence,  up©n  which  the  conclusions  ©f 
this  study  are  based,  was  the  analysis  ©f  questionnaires*  This  method 
•f  research  was  the  only  possible  one  t®  use  under  the  circumstances* 

The  committee  were  given  a  short  period  ©f  tioie  in  which  to  gather  and 
analyze  the  information*  Expense  had  t®  be  kept  to  a  mlnimuiria  The 
work  was  located  in  the  Education  Building  at  the  University  of  Alberta, 
Several  meetings  ©f  the  sub-committee  were  held  in  October, 

1947|  f®r  the  purpose  of  discussing  the  over-all  problem  presented  by 
the  Committee  of  the  Canadian  Education  Association.  The  work  was 
subdivided  int®  the  topics  indicated  in  the  Introduction.  Each 
committee  member  made  a  preliminary  study  ©f  his  field  and  then  compiled 
lists  ©f  questions  which  he  felt  would  sample  the  opinions  ©f  selected 
groups  about  his  topic.  There  was  considerable  overlapping  in  the 
first  lists  of  questions.  Many  meetings  ©f  the  sub-committee  as  a  whole 
were  necessary  t©  g©  over  the  lists  t©  select  each  question  f©r 
inclusion  in  particular  questionnaires.  The  Christmas  holidays  were 
almost  upon  us  before  we  passed  the  lists  t©  Dean  Ls-Zerte  for  final 
revision  and  mimeegrapking  and  mailing. 

The  questionnaires  were  distributed  t©  selected  groups  by 
the  Provincial  Departments  ©f  Educati©n,  the  various  Teachers* 
Associations  in  Canada,  and  the  Canadian  Education  Association  Committee, 
The  quantitative  data  about  the  questionnaires  are  shown  in  Table  II. 
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Tkis  table  also  indicates  the  greups  to  which  the  questionnaires 
were  sent*  The  code  numbers  in  the  left  hand  column  are  included  as 
a  convenience  t®  indicate  the  particular  questionnaire* 


TABLE  II 

Distribution  ®f  Questionnaires 


Question- 

Group  Reeeivirtg 

Number 

Number 

$ 

naire 

the  Questionnaire 

Sent 

Returned 

D 

Grade  XII  Students 

800 

475 

59.5 

F 

Teachers-in-Trainimg 

1000 

685 

68,5 

ABC-G 

Business,  Industry, 
Professions 
(Teaching  included) 

600 

191 

31,3 

ABC 

Business,  Industry, 
Professions  (Teachers 
omitted) 

300 

101 

33.3 

G 

Teachers  in  Service 

600 

520 

86,6 

^2 

Teachers  in  Service 

370 

246 

660  5 

G3 

Teachers  in  Service 

550 

451 

82 

JKt 

Student  Veterans 

300 

70 

20.3 

JK2 

Student  Veterans 

100 

88 

88 

Totals 

4620 

2827 

61,2 

About  the  middle  of  January  sufficient  returns  in  each  series  were 
©n  hand  to  begin  the  work  of  tabulation.  The  question,  in  many  eases, 
determined  the  form  of  the  tabulation  and  summary.  The  sub-committee  as 
a  whole  worked  at  tabulating  the  questionnaires.  Many  ©f  the  tables  shown 
in  tkis  thesis  are  based  upon  summaries  ®f  open  questions.  Opinions 
obtained  from  this  type  of  question  were  coalesced  by  writing  ©ut  the 
answers  given  in  a  long  list  and  thus  obtaining  a  frequency  rating  ®f 
replies.  Classification  was  the  result  of  the  tabulator's  interpretation 
of  the  actual  replies.  Questionnaires  Series  T,  and  G3  (French)  are  not 
considered  in  tkis  study. 
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Tke  quostiennaires  which  supply  m©st  ©f  the  evidence  f®r 
this  study  are  the  F. series  and  the  G.  series.  An  estimate  ©f  hew 
well  the  F  series  represent  the  teachers  in  training  can  be  had  frero 
the  fact  that  685  replies  were  received  fr®m  the  7833  in  training 
in  1947-4S,  The  distributien,  by  pr©vinces,  of  these  replies  is  shown 
in  many  of  the  tables  which  were  compiled  from  the  F  series.  Many 
facts  about  the  sample  of  the  teaching  population  are  inherent  in  the 
tables  which  were  compiled  from  the  G  series.  A  summary  of  questions 
10  and  11  reveals  that  317  of  these  teachers  were  from  rural  areas  and 
203  were  from  urban  areas#  Chapter  IV  contains  other  descriptive  data, 
upon  which  the  reader  may  base  his  estimate  ©f  the  validity  of  the 
evidence  obtained  in  this  study# 

Design  of  the  Study. 

The  study  is  based  upon  summaries  of  ©pinions  about  pre¬ 
service  selective  criteria,  and  about  teacher  training#  These  summaries 
constitute  the  content  of  the  tables  which  appear  throughout  this  work# 
The  opinions,  of  three  groups,  as  expressed  through  the  questionnaires, 
make  up  the  divisions  of  the  study#  These  groups  are  the  teachers  in 
training,  the  teachers  in  service,  and  the  general  public#  The  tables, 
which  are  the  research  data.,  are  included  fallowing  a  discussion  of  the 
contribution  of  each  particular  table  to  the  general  theme. 

A  complete  set  of  the  questionnaires  used  in  the  research 
are  to  be  found,  as  an  appendix,  in  the  thesis  ©n  Supply  and  Demand  by 
W#T#  Mel  Fowler# 
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CHAPTER  IV 

TEACHERS  IN  TRAINING. 

The  ebject  ®f  this  chapter  is  t®  gr®up  the  sumixaries  ©f  the 
questions  in  the  F  series  together  iritk  other  related  material  int®  a 
description  of  the  teacher  candidates  new  in  training  in  Cajaada#  This 
should  offer  information  from  which  inferences  about  present  selection 
procedures  and  training  criteria  may  be  drawn. 

The  range  of  academic  requirements  for  teacher  training  is 
shewn  by  provinces  in  Table  III,  It  is  neted  that  1642,  or  20^  ef  the  8000 
candidates  have  academic  standing  higher  than  Grade  XII,  The 
relatively  unselective  na-bure  ©f  admissions  t®  teacher  training 
institutions  in  Canada  is  indicated  by  a  survey  ©f  criteria^  ether  than 
academic.  In  British  Colxnnbia  verification  ©f  age  and  freedom  from  obvious 
speech  and  language  defects  are  necessary.  Alberta  and  Saskatchewan 
demand  verification  of  age  and  good  health,  Manitoba  places  admission 
«n  a  more  selective  basis.  Personal  interviews  with  the  Committee  on 
Selection  from  the  Department  of  Education  and  with  a  staff  member  of 
the  Provincial  Normal  School  are  parts  of  the  procedure.  There,  also, 
the  scores  from  the  Otis  Intelligence  Test  and  the  Iowa  Reading 
Comprehension  Test,  as  well  as  the  results  ©f  medical  and  dental  examinat¬ 
ions  are  considered  as  admission  criteria  for  prospective  teachers. 


^  R.O,  Staples — The  Rural  Teacher.  Ryerson  Press  1947,  page  33-34* 
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I»  ORtari#  evidence  of  age,  geod  health,  good  character  and  Canadian 
citizenship  are  considered  in  addition  to  academic  status*  In 
Canada,  n©  Province  has  made  outstanding  progress  in  the  establishing 
of  selective  admission  t®  teacher  training  institutions. 

Enrolment  in  Relation  t©  Need. 

Table  III  indicates  that  ©ver  the  ten  year  period  1937*^47 
the  average  annual  number  of  teacher  trainees  was  6590*  The  actual 
enrolment,  January  194^,  is  given  by  Table  IV  t©  be  7833.  The  present 
teacher  shortage  is  7276  teachers  according  to  Table  V  •  Departments  of 
Education  estimate  that  an  annual  enrolment  ©f  10,507  students  is 
necessary  t©  make  good  the  existing  shortage  in  three  years*  This  is 
apparent  from  a  study  of  Table  IV  o  This  means  that  about  2600  additional 
stud.ents  must  be  trained  each  year  for  three  years.  This  estimate  is 
conservative  because  it  does  not  take  into  consideration  the  10$  rate 
of  turnover  in  the  teaching  population,  or  the  increasing  immigration 
population*  Table  IV  also  indicates  the  number  by  which  the  annual  enrolment 
of  prospective  teachers  must  be  increased  in  each  province,  except  Alberta, 
for  each  of  the  next  three  years. 

Personal  Qualities. 

The  data  from  question  1  ©f  Series  F  gives  the  following 
distribution  ©f  ages  for  658  t«achers-in-training  in  Canada. 

Years 

Age _ 15  16  17  18  19  20  21  22  23 

Number  3  11  49  143  129  80  51  42  28 

Years 

Age _ 24  25  26  27  28  29  30  .ver  30 

Kumber  15  22  11  13  6  3  2  30 

The  mea»  age  is  20,5  years  and  the  median  age  is  19  years. 
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TABLE  III 


,T,1,A,C.H  BR - 0-4-I-N  I  N  G - O  E  STIONNAIRE  #2  DEPARTMENT  OF  EDUCAT 

 Certiftcateq  Issued  after  Pr»vincl<il  Train! 


PROTTNCSS 


Nu«l»er  af  elassraaas  that 

ataulgl  be  in  »peratian 


1932  1937  1942  1947 


Teachers  Estieatei  present  teacher  Students  with  Graie  X  StandiM 

trained  shertage  in:-  ~~  i 

fren 

s5E1937 

U  Grades  Hijh  I936  1942  1943  1944  1945  i  ] 

Auf ,  1947 , 1-IX  Scheel  Rural  tJrhan  -37  -43  -44  -45  -46  I  - 


Graduates  ef  Grade  XI 


Prince 

Edward 

Island  645 
Nera  Scetia  3319 
Mew 


669  678  682  925  61 

3417  35U  3771  3540  800 


61 

800 


Brunswick 

2465 

2648 

2649 

2883 

2138 

720 

720 

77 

38  33 

31 

^■381 

179 

Qnebec 

1 

i 

(Cath.) 

15980 

16825 

17909 

19001 

20979 

1200 

1200 

437^ 

907  1115 

12a 

1361 1510 

Quebec 

{Pr.t.) 

2931^ 

2635^ 

2647^ 

2574^ 

1315 

31 

31  47 

51 

u 

Ontario 

20104 

20479 

205U 

22184 

14495 

813 

87 

852 

Manitoba 

4425 

4458 

U84 

4595 

3083 

750 

27 

749 

Saslmt- 

ehewan. 

6989 

7103 

7295 

7462 

10748 

CM 

28 

Alberta 

5729 

5935 

6327 

5828 

6027 

1563^ 

1563 

British 

Columbia 

3669 

3713 

3822 

3989 

2665 

15 

15 

53 

28 


60 


lU 


258 


1942 

-43 

1943  19U 
-U  -45 

1945 

-46 

1946 

-47 

54 

31 

18 

19 

22 

57 

65 

71 

85 

123 

74 

65 

120 

103 

224 

462 

699 

471 

526 

644 

U 

18 

31 

40 

43 

860 

680 

426 

435 

606 

8 


12 


66256  67982  69885  72969  65915  6042  II4  5188 


81 


545  976  1195  1323  144116431432  1526  1564  1145  1220  1670 


1.  Teachers  enpleyed 

2.  Bees  net  include  65  High  Scheel  with  Inadequate  training,  and  995  ene-reen 
srheele  witli  teachers  having  less  than  ene  year  ef  training,  (nlninutt— 

6  te  8  weeks) 

3.  Includes  563  cerrespendence  supervisers,  and  an  estinate  ef  1000,  which 
includes  sub-standard  certificates,  unsatisfactery  censelldatiens,  and 

■arrled  wenen  whe  wish  te  return  te  their  henes* 


U*  Alberta  fer  calendar  year,  e.g*,  1936-37  figures  are  fer 
1937.  1946-47  are  fer  1947  te  date. 

5,  Includes  emergency  Normal  Scheel  Sumner  Sessien. 

6*  Includes  special  summer  sessiens  ef  Cellege  ef  Education, 
7,  Graduates  ef  Grade  XIII* 
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:  0  H _ (  N»Teaber  1.  19JJ7  Dr«  M.E.  Lazert*) 

£r»ups  •f  tralmeesT 


Graduates  mf  Gra<»  Xll^  Gr^.u^l^a  wi tk kigker a^lifieati»^  Tetal  aunber  ef  Permits,  Letters  ef 

Autkerlty,  War  Emerjeacy  Certificates 
etc.  issued: 


1936 
•  -37 

1942 

-43 

1943 

-44 

1944 

-45 

1945 

-46 

1946 

-47 

1936 

-37 

1942 

-43 

1943 

-44 

1944 

-45 

1945 

-46 

1946 

-47 

1936 

-37 

1942 

-43 

1943 

-44 

1944 

-45 

1945 

-46 

1946 

-47 

i  25 

15 

29 

12 

23 

20 

19 

86 

121 

132 

017 

93 

57 

74 

61 

120 

35 

17 

12 

20 

25 

29 

52 

533 

621 

710 

805 

75a 

i:  63 

40 

26 

18 

8 

10 

U 

6 

1 

12 

77 

497 

548 

513 

780 

1 

703 

1 

1 

!t79 

47 

167 

409 

491 

580 

148 

227 

159 

200 

124 

131 

211 

775 

1100 

1170 

1236 

12  5^ 

) 

55 

19 

17 

18 

12 

20 

10 

126 

U1 

262 

338 

34'3 

f 

I025 

88 

103 

536^ 

101 

113 

929 

950 

952^ 

868^ 

1131 

1260 

49 

611 

800 

684 

1044 

1372 

la52 

289 

293 

233 

259 

360 

48 

16 

11 

15 

23 

40 

618 

632 

649 

776 

87^ 

} 

i^o 

409 

682 

539 

792 

1532 

92 

30 

34 

40 

72 

63 

958 

1223 

6a 

704 

26f 

351 

542 

8 

8 

270 

207 

43 

24 

21 

U 

20 

57 

163 

771 

610 

283 

356 

> 
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:  84’ 

104' 

121 

777 

131 

53^ 

140 

106'^ 

194 

102^ 

52 

39 

30 

22 

48 

50 

met  available 

J«45 

1730 

1580 

2031 

2263 

3258 

1361 

1309 

1220 

1179 

1443 

1642 

399 

4282 
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5325 

6087 

605fi 

A 


.! 


r 


r 


I  "  ;  ■  '' 


I 


J. 


cx 


'I.  >x 


i 


y  r 


' '-  r  \3 


'  r 


r  -v  r  ■;  r  ^  , 'j  r  /\r 


V 


XXX  '■'  X 

X^'c  XcX 


r  :XV 


X-.V  V  'X_  ■  .y;, 

X  r  y.r  .  _[ 


,1^'^ 


X  'X 


■AC' 

'■■  r 


c 


r 


A' 


:  > 


-.18- 

TABLE  IV 

"TEACHER  SUPPLY  IN  CANADA" 

(Part  of  Table  lo  CEA  Report  13,  January  22,  1943) 


P,E*Io  dees  not  distinguisk  between  the  training  for  elementary  and 
secondary  teachers o  Therefore  their  figures  for  elementary 
enrolment  cover  both  elementary  and  secondary  teacher  training. 
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TABLE  V 


TEACHER  SHORTAGE  IN  CANADA 


(Att  estimate  of  teacfeer  skertage,  being  a  part  ©f  Table  1  ®f 
CEA  Rep©rt  13,  as  ©f  January  22,  1948®  It  skews  tkeir  fully 
qualified  teachers  to  be  7276  skert) ,  * 


H  Oi 


Teaeker  is  not  fully  qualified. 

In  this  total  there  are  213  Second  Class  teachers  not  fully  qualified. 
This  includes  188  teachers  from  outside  of  Alberta  wk®  have  been  given 
“Letters  ®f  Authority**  as  tkeir  professional  training  does  not  keasiire 
up  to  Alberta* s  minimum  requirements.  The  remaining  are  “supervisors.” 
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Data  an  the  ages  ef  863  students  in  the  Faculty  of  Education, 

University  of  Alberta  in  1947-48  shew  a  median  age  of  22 o9  years* 

Table  XI,  page  30  ,  shows  the  following  division  according  to 

sox,  among  548  prospective  teachers: 

Mai©  237  or  43*2^ 

Female  311  or  5608^ 

It  is  difficult  to  assess  how  representative  this  sampling 
is  of  the  whole  student  population*  With  four  provinces  reporting  we 
obtain  the  following  data  from  Departments  ©f  Educations - 


Province 

Male 

Female 

British  Celtunbia 

119 

115 

Alberta 

539 

412 

Maniteba 

90 

189 

Prince  Edward  Island 

4 

48 

Totals 

752 

764 

49  #6^ 

50M 

The  national  background  of  3,515  student  teachers  in  seven 
provinces  was  given  by  the  principals  ©f  teacher  training  schools*  In 
Table  VI,  Alberta,  Saskatchewan  and  Manitoba  are  taken  as  one  regional 
unit  as  are  also  Ontario,  New  Brunswick,  and  Prince  Edward  Island*  F©r 
each  ©f  the  three  regional  units,  the  table  gives: 

(a)  the  number  of  student  teachers  of  each  nationality. 

(b)  the  1941  population  of  each  nationality  (Canada  Year  Book,  1945, 

pp,.  105-106), 

(c)  The  number  of  teachers  ©f  each  nationality  per  10,000  total 
population* 

In  region  #3  there  is  little  variation  in  the  teacher  population 
ratio  but  in  regions  #1  and  #2  the  variation  is  quite  marked.  In  all 
regions  the  Anglo-Saxon  and  French  representation  Varies  only  from  4^  to 
6^.  In  region  #1  the  Anglo-Saxon  representation  is  approximately  6^  while 
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TABLE  VI  ^ 

NATIONAL  BACKGROUNDS  OF  3,515  TEACHERS  IN  TRAINING  1947-48  CANADA  lEAR  BOOK  1945-pp.  105-106 


Recien  1 

British  Celunbia 

Alberts, 

Reeien  2 
Saskatchewan, 

Manlteba 

Ontarie 

Recien  3 

,  New  Brunswick,  Prince 

Edward  Island 

Tetsl 

1941  census 

Per  lOM 

Tetal 

1941  census 

Per  10  M 

Tetal 

1941  census 

Per  10  U 

EBClisk  and  Seattlsh 

298 

474,625 

6.3  ! 

1  532 

877,982 

6.1 

759 

1,627,032 

3.3 

Irish 

51 

83,460 

6.1 

IF 

255,884 

3.1 

247 

752,599 

3.3 

Welsh 

17 

u 

7 

Canadian 

0 

197 

49 

French 

12 

21,876 

5o5 

66 

U6,505 

4.5 

233 

542,723 

4.3 

Austrian 

6 

4,624 

12.9 

63 

22,687 

27.5 

0 

8,431 

0 

Belflan 

2 

1,930 

10.3 

3 

13,884 

2.1 

5 

8,860 

5.6 

Czech  and  Sleyak 

3 

3,816 

7.8 

7 

17,384 

4.0 

3 

16,842 

1.8 

Danish 

3 

5,413 

5.5 

10 

21,475 

4.7 

4 

7,792 

5.0 

Finnish 

0 

6,332 

5 

6,200 

9 

26,937 

Genan 

13 

22,407 

5.8 

63 

249,458 

2.5 

58 

168,668 

3.4 

Greek 

1 

1,115 

3 

2 

lungarian 

2 

2,893 

7 

2 

Icelandic 

1 

1,478 

11 

0 

Italian 

U 

13,293 

10.5 

5 

8,368 

6.0 

u 

60,575 

2.3 

Jewish 

0 

3,350 

6 

1 

letherlands 

15 

12,737 

11.7 

55 

95,527 

5.7 

21 

78,034 

2.7 

lerwegian 

9 

16,690 

31 

73,796 

2 

7,781 

PeHsh 

3 

8,7U 

70 

91,297 

5 

55,127 

Beunanian 

0 

1,555 

0 

10 

7.8 

0 

0 

Kussian 

10 

16,474 

6,1 

52 

51^820 

10.0 

4 

11,389 

3.5 

Swedish 

U 

17,979 

7.8 

23 

51,013 

5.5 

4 

13,807 

2.9 

Ukrainian 

3 

7,563 

3.9 

128 

241,407 

5.3  er 
9.4) 

10 

48,182 

2.1 

InceslaTia 

1 

3,833 

2 

0 

Japanese 

2 

22,096 

0 

3 

United  States 

1 

88 

0 

Others 

4«i’ 

40 

, 

1,569 

1,460 
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the  Austrian,  Belgian,  Czech-Slovak,  Italian,  and  Netherlands  each 
have  a  representation  of  approximately  11%»  In  region  #2  the 
Anglo-Saxon  representation  is  again  6%  while  the  Austrian,  Russian, 
Ukrainian  personnel  representations  each  show  about  11^ »  There  is 
evidence  that  fully  one-half  the  197  “Canadians”  are  of  this  group. 

There  seems  t©  be  little  doubt  that  Central  and  Eastern 
European  groups  are  taking  advantage  of  the  opportunity  to  train  as 
teachers.  For  them  the  teaching  profession  offers  social  and  economic 
advancement.  Perhaps  this  point  will  become  apparent  again  when  the 
s©cie-ec©n®ffiic  status  ©f  our  student  teachers  is  considered.  This 
thesis  implies  no  racial  discrimination  in  the  selection  of  teacher 
candidates.  In  the  interests  of  educational  standards,  particularly 
in  the  field  of  English  all  candidates  should  possess  the  ability 
t©  speak  well. 

Table  VII  is  a  summary  of  the  data  ©n  the  general 
intelligence  of  teacher  trainees  in  six  provinces.  For  the  students 
of  Group  I  on  the  table,  scores  on  the  Otis  Self -Administering 
Test  ©f  Mental  Ability  are  available.  For  Group  II  the  particular 
test  on  which  scores  were  obtained  was  not  named.  For  both  groups 
the  average  I.Q.  is  approximately  110. 
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TABLE  VII 

I*Q*3.  OF  STUDENT  TEACHER  ISROUPS  IN  SIX  PROVINCES 


Group  I  I  Group  II 

Otis  Test  Used  I  Test  Not  Named 


r*Q* 

B.C. 

Sask* 

N.B. 

1  Sask* 

One, 

P.E.  lo 

130 

1 

3 

0 

0 

0 

120-129 

33 

5 

9 

16 

1 

110-119 

63 

41 

40 

70 

36 

7 

100-109 

38 

57 

40 

35 

35 

22 

90-99 

7 

30 

56 

9 

9 

22 

80-89 

1 

4 

24 

1 

0 

1 

70-79 

0 

0 

2 

0 

0 

0 

N 

454 

X  109.5 
tf  107.5 

H  279 

X  109.7 

U  10S.6 

Departments  @f  Educatien  Questiennaire  #1 
1  Nov.  1947. 
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Table  VIII  is  a  summary  of  questiens  7  and  S  in  the  F  series. 

It  describes  the  academic  accemplisfement  of  appreximately  70 

trainees  in  each  of  eight  provinces.  The  academic  standing  of  592 

students  is  as  fellewss- 

61%  Grade  XII  standing  or  less, 

33%  Higher  than  Grade  XII. 

23^  University  graduates. 


TABLE  VIII 

ACADEMC  STAD3DING  592  STUDENT  TEACHEBS. 


Sumraary  of  Question  7  and  8 

7.  Put  a  check  mark  in  the  blanks  below  to  indicate  what  school 
work  you  have  completed, 

8,  What  university  degree,  if  any,  d©  you  hold? 


Level  of 

Education  prior 
to  Training, 

Alta. 

B.C. 

Sask. 

Man, 

Ont, 

Quo. 

N,B. 

N.S 

Tot- 
.  al 

Grade  X 

1 

1 

Grade  XI 

1 

5 

1 

35 

39 

81 

Grade  XII 

70 

21 

42 

50 

30 

57 

46 

316 

Grade  XIII 

14 

5 

19 

University  I 

6 

4 

1 

1 

8 

3 

23 

University  II 

5 

3 

2 

10 

University  III 

1 

2 

1 

4 

Graduates 

2 

39 

20 

48 

12 

17 

138 

Total  592 
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Table  III  is  a  comprehensive  summary  by  provinces  of  the 
academic  standing  of  teachers  for  each  year  during  the  period  1937- 
1947.  In  the  year  1946-47  certificates  were  granted  to  8213  students. 

The  table  indicates  thats- 

SO^  Gr.  XII  standing  ©r  less, 

20^  Higher  than  Grade  XII. 

20^  Gr,  X  standing, 

A  Comparison  of  the  Mental  Ability  ©f  Education 
Students  with  that  of  Students  in  Other  Faculties. 

Psychological  test  scores  on  the  Tkurstone  Psychological 
Examination,  American  Council  on  Education,  1945  Edition,  are 
available  for  1,538  freshmen  wh©  enrolled  in  various  faculties  and 
schools  of  the  UnivervSity  of  Alberta  in  September,  1945  and  January, 

1946a  Table  IX  gives  the  distribution  of  scores  for  1,136  civilian  and 
war  veteran  students  who  registered  in  twelve  different  faculties  and 
schools  in  September  1945 <»  Table  X  presents  similar  data  for  402 
student  veterans  wh©  registered  in  Agriculture,  Arts  and  Science, 
Education  and  Engineering  in  January  1946.  At  the  foot  ©f  each  table 
are  given  the  decile  scores  of  each  group  of  students.  All  students 
except  those  whose  scores  are  given  in  Column  I  of  Table  IX  were  matricul¬ 
ants  |  those  referred  to  in  Colunin  I  had  not  completed  matriculation. 

Matriculated  students  registered  in  Education  (Table  IX, 

Column  6)  are  relatively  high  in  ability.  The  median  score  for  the 
group  is  exceeded  by  that  of  only  two  faculties  or  schools.  It  is 
higher  than  that  of  students  in  eight  other  groups.  The  median  score 
of  the  January  class  in  Education  (Table  X,  column  3)  is  equal  to  that 
©f  the  September  class  in  Education;  it  is  also  equal  to  the  median  score 
for  the  total  January  group. 
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TABIK  TX 

DISTRIBUTION  OF  PSYCHOLOGICAL  TEST  SCORES  1,136  STUDENTS. 


Jr,E,  Agric-  Arts  and  Commerce  Dent-  Educ-  Engineer-  House-  Le.w  Medl-  Nurs-  Pharmacy- 
SCORE  and  I,  ulture  Science  istry  ation  ing  hold  cine  ing 

Econom¬ 

ics. 


170-179 

0 

1 

2 

0 

0 

2 

1 

1 

0 

0 

0 

0 

160-169 

0 

1 

5 

2 

0 

3 

7 

0 

1 

1 

0 

0 

150-159 

1 

2 

12 

3 

0 

10 

17 

3 

1 

4 

0 

0 

U0-U9 

0 

5 

19 

10 

1 

11 

27 

1 

2 

5 

2 

2 

130-139 

5 

7 

31 

13 

4 

22 

33 

4 

3 

9 

0 

1 

120-129 

U 

20 

39 

11 

10 

33 

35 

13 

6 

11 

8 

9 

110-119 

18 

15 

48 

11 

10 

27 

22 

9 

5 

8 

9 

5 

100-109 

33 

13 

25 

U 

7 

17 

17 

11 

4 

12 

6 

4 

90-99 

43 

8 

17 

4 

7 

11 

2 

5 

4 

4 

1 

8 

80-89 

39 

11 

7 

3 

0 

5 

5 

0 

2 

0 

2 

2 

70-79 

36 

2 

1 

0 

1 

2 

0 

0 

1 

0 

0 

0 

60-69 

21 

2 

4 

0 

0 

1 

0 

0 

0 

0 

0 

1 

50-59 

15 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

40-49 

1 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

226 

88 

211 

71 

40 

144 

166 

47 

29 

54 

28 

D1 

63.1 

83.5 

94.8 

100,7 

94.3 

95.9 

105.6 

99.4 

89.5 

101.2 

98 

90.3 

D2 

72.3 

92.0 

104.9 

105.2 

100,0 

105.8 

114.2 

104.0 

97.0 

105.7 

104.3 

94.3 

D3 

78.6 

101.8 

11.8 

110.3 

105.7 

112.7 

121.1 

108.3 

104.3 

110.3 

109.0 

98.3 

D4 

84.5 

108.6 

116.1 

116.7 

111.0 

118.0 

125.8 

113.1 

111.2 

117,0 

112.4 

104.5 

D5 

90.2 

114.7 

120.6 

123.2 

115.0 

122,7 

130,6 

118.3 

117.0 

122.7 

115.6 

112.0 

D6 

95.5 

120.4 

126.0 

129.6 

119.0 

127.0 

135.6 

122.4 

122.3 

127,6 

118.7 

118.4 

D7 

101,0 

124.8 

131.8 

135.1 

123.0 

132.2 

140.8 

126.1 

127.2 

133.1 

122.0 

122.7 

D8 

107.8 

129.2 

138.6 

140,8 

128,0 

136.7 

147.0 

129.7 

134.0 

139.1 

125.5 

126.2 

D9 

118.6 

UO.4 

U8.9 

U7.9 

132.5 

150.6 

154.9 

U3.3 

U5.5 

149.2 

129.0 

129,8 

TABU  V  Distribution  of  Psychological  Test  Scores  (Thurstone  Psychological  Examination,  American  Council  on  Education,  1945 

for  1,136  students  in  Twelve  Faculties  and  Schools,  University  of  Alberta,  September  1945»  and  Decile  Scores  for  each  of  the 
twelve  Groups, 


f:  ,'y;  " 


-1 


>0,: 


V 


r 


r  r 


r 


r 


r  -  r 


!' !' 


e  : 

•■ 'f 

'■'.I 


r 


'-'  r 

■■  t 


•27- 


DISTRIBOTION  OF  PSYCHOLOGICAL  TEST  SCOBES  (THURSTOME  PSYCHOLOGICAL 

EXAMIMATIOM.  AMERICAN  COUHCIL  OH  EDUCATIOM.  1Q45  EDITION)  FOR  A02 

STUDENTS  IM  FOUR  FACULTIES.  DIVERSITY  OF  ALBERTA  JAHUARY  19A6. 

AND  DECIDE  SCORES  FOR  EACH  OF  THE  FOUR  GROUPS. 


Scores 

(1) 

Agric¬ 

ulture 

(2) 

Arts  & 
Science 

(3) 

Educat¬ 

ion 

(4) 

Engineer¬ 

ing 

(5) 

Total 

170 

0 

0 

3 

0 

3 

160-169 

1 

6 

1 

4 

12 

150-159 

2 

14 

3 

U 

33 

UO-149 

3 

23 

6 

18 

50 

130-139 

2 

31 

4 

27 

64 

120-129 

7 

47 

9 

22 

85 

110-119 

4 

33 

12 

25 

74 

100-109 

5 

22 

3 

11 

a 

90-99 

5 

10 

3 

5 

23 

80-89 

1 

7 

3 

2 

13 

70-79 

0 

1 

0 

1 

2 

60-69 

0 

0 

0 

1 

1 

50-59 

0 

0 

1 

0 

1 

30 

194 

48 

130 

402 

«D 

D1 

94o0 

100.6 

92.7 

103.6 

100.1 

E 

D2 

100,0 

1C9.5 

109.3 

112.4 

109.9 

C 

D3 

106.0 

115.5 

113.7 

117.6 

115.3 

I 

D4 

112.5 

121.0 

117.5 

123.2 

120.7 

L 

D5 

120.0 

125.1 

122.2 

129.1 

125.4 

£ 

D6 

124*3 

129.2 

127.6 

134.1 

130.2 

S« 

D7 

128.6 

135.1 

136.5 

138.9 

136.5 

D8 

140.0 

141*8 

145.7 

U5.5 

U3.5 

D9 

150.0 

150.4 

157.3 

153.6 

152.4 
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Relationship  ®f  Lew  Entrance  Requirements  te  Mental  Ability  ef 

Candidate . 

Table  IX  Celumn  1  gives  the  Tfeurstene  scores  of  a  group  ©f 
226  aen-matriculated  Educatien  students  who  registered  in  the  ©ne-year 
program  in  candidacy  fer  the  Junior  Elementary  and  Intermediate  Sckeel 
Certificate*  Few  of  the  students  in  this  group  had  completed  Grade  XII | 
applicants  with  85  high  school  credits  were  admitted  as  candidates 
for  temporary  certification.  Over  fifty  percent  ©f  this  group  have 
scores  below  the  first  decile  score  ©f  students  in  the  B,  Ed.  program. 
(Column  6).  Over  ninety  percent  ©f  them  have  scores  less  than  the 
third  decile  of  the  students  registered  in  the  Faculty  ©f  Applied  Science <* 

Apparently  the  shorter  programs  ®f  training  attract  students 
who  are  relatively  low  in  ability.  Attempts  to  solve  the  teacher  shortage 
by  lewering  standards  bring  int®  the  teaching  profession  students  ©f  low 
ability.  It  should  be  noted  also  that  the  students  whose  scores  are 
tabulated  in  Celumn  6  ©f  the  table  registered  for  programs  ©f  training 
varying  in  length  from  tw©  years  to  four  years  at  a  time  when  teachers* 
salaries  were  far  below  those  being  paid  t©day. 

The  inference  from  the  above  data  is  that  the  mere  capable 
students  select  the  more  worthwhile  training  programs  and  that  low 
entrance  requirements  and  short  training  programs  are  attractive  t® 
less  able  students.  Registrants  in  the  Junior  Elementary  and  Intermediate 
School  Certificate  program,  in  Alberta,  were  deficient  not  in  high 
school  credits  alone  but  in  ability  to  d®  successful  work  in  any 
academic  or  professional  program. 
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S«ci ©-Economic  Status  of  Student  Teachers. 

Table  XI  skews  frem  which  occupatienal  groups  in  society 
eur  student  teachers  come.  It  comprises  a  summary  of  data  about  the 
©ecupatiens  ©f  the  parents  and  older  siblings  of  54^  students  in  all 
provinces  except  Prince  Edward  Island.  The  column  headings  show  the 
occupations  of  the  parents.  The  vertical  scale  in  the  first  column  from 
0  to  7  indicates  the  occupations  of  the  older  siblings.  The  zero 
indicates  n©  information  about  the  siblings  and  each  number  from  1  to 
7  corresponds  to  the  occupational  classification  stated  in  the  column 
headings  i,e,  1  means  the  siblings  are  in  the  professions,  2  means  the 
siblings  are  teachers,  3  means  the  siblings  are  business  people.  Each 
vertical  section  gives  the  number  of  male  and  female  student  teachers 
whose  parent  is  in  the  classification  shown  by  the  column  heading  and 
whose  older  siblings  are  in  a  classification  shown  by  the  row  number. 
The  facts  shown  by  the  table  ares- 

(1)  The  agricultural  and  labor  occupations  provided  60^  of  the  students 
in  this  group, 

(2)  The  older  siblings  tend  to  follow  the  parent*s  occupation, 

(3)  The  other  professions  tend  t®  attract  many  of  the  older 
siblings, 

(4)  Relatively  few  of  the  older  siblings  are  teachers. 

The  data  contained  in  Table  XII  was  obtained  from  the  replies 
to  the  questionnaire  sent  t©  Departments  of  Education  in  November,  1947. 
Nova  Scotia  is  the  only  province  not  reporting.  The  last  column  shows 
the  percentage  of  student  teachers  by  which  each  of  eleven  occupational 
groups  was  represented  in  1947-4^. 
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TABLE  XI 

SOCIO-ECONOMIC  STATUS  OF  STUDENT  TEACHERS. 

Questioimaire  Series  F. 

Teachers  in  Training 

Summary  of  Question  1-5 
Data  on  Socio-economic  Status  of  Student  Teachers 
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THE  OCCPPATIONS  OF  THE  FATHERS  OF  3.577  TEACHERS  IN  TRAINING  IN  1947-A8 


31- 


^  #  #  #  o  •  •  i 

o 

o 

rH 

9 

& 

\ 

nO  vO 

CM  r-t 

r-tO-'vO  OC^‘l>•C^^^OtJOC'^ 

r-i  Ol 

?: 

*i\ 

it 

• 

M 

• 

w 

• 

vO  iCvtl  CVOiCfNII^Csj  1 

• 

• 

nO  1  fH  r-t  rH  CNi  r-t  ^-t 

O 

I> 

H 

c 

J 

^  C^tOCM 

o 

1 

CNJtOrHO'4-’^O  iH 

flO  CM^vOO'NOOr-JI 

CS  iH  r-i  rH  rH  1-4 

s 

c^^ 

iH 

* 

. 

1  ^ 

vs 

'  Si 

1  ^ 

to  U^I^•^  r-tV>r-tOtOir\c>» 

CM  rH  CMC<^<MCM«H^H 

CM 

tf  • 

1  s 

1  « 

1 

t 

I  i 

i  5 

I I 

I 

5 

1 

R  ^  ^  S: 

» ' 

• 

o 

• 

m 

gi  S 

S 

Occupation  of  Father 

• 

«> 

o 

•HI 

•»  S  M  '  •% 

f^9®  ^  J  •  *0 

®®CO  ^•rH©  ^idO* 

tlOO 

CtSCSrH  •P4C8S*H  43^ 

i  is  •£!  §  g-^  1  S  S  4  U  1S5J 

s  g  ^  ^  5  1  :§  ■«  t  'iis 

H  0*^r-t  p  M^o+^HTt  »H  a,©flSf 

*3  ®  5?  ofl  5  S  2  S 

o  *S0  o4»-Hor  os  g  2®Ti  £3  oJo 

.H*H*H*H  ©pd-rt^  0©r-t,M  gg  ©fl 

J-1  0  m  io  o  ©«hiH  ©  jL<  oB 

<(i(Z)©rHOl^O©©j44<S3 

CQO  r-tSSP«P^cn»#» 

•  •  •••  ••••OiHCM 

iHCM  sOC-^OOrHr-JrH 

g 

6H 

Questioswiairfts  to  Department  of  Education 
November  1,  1947- 


r 


■32- 


Fr®m  the  unskilled  labor  and  personal  service  groups 
Canada  recruited  10^  of  her  teachers,  from  the  professions  1*1%, 
from  skilled  labor  10.2^  and  from  agriculture  31% • 

For  six  provinces,  data  were  available  for  nearly  all  teachers 
in  training  in  1947-4^.  Available  data  appeared  to  be  quite  reliable 
from  “agricultirre,”  **pr©fessi©nal,**  and  ^‘personal  service**  groups*  The 
number  of  student  teachers  per  10,000  ©f  male  population,  14  years  and 
over,  in  each  ©f  these  three  occupations  is  shown  in  Table  XIII *  Based 
upon  this  standard  the  comparisons  appear  tc  be  more  significant. 

From  Tables  XII  and  XIII  it  is  evident  (a)  that  over  50^  of 
Canada's  student  teachers  come  from  h®mes  where  the  general  level  of 
post- secondary  school  education  is  relatively  lew,  and  (b)  that,  while 
©n  a  population  basis  the  professions  provide  more  than  their  quota 
©f  student  teachers,  they  give  to  the  teaching  profession  fewer  than  ^ 
of  its  personnel* 

The  previous  work  experience  should  be  some  indication  of 
the  occupational  background  ©f  the  student  teachers*  Table  XIV 
offers  ijaf©rmati®R  in  this  regard  f®r  661  student  teachers  in  eight 
provinces.  It  is  noted  that  only  35>%  ®f  them  had  been  empleycd  f©r  a 
period  exceeding  six  months  prior  to  teacher  training,  and  that  U(J%  had 
had  n©  previous  work  experience.  61%  ®f  those,  wh©  had  been  employed 
f©r  a  period  in  excess  of  six  months,  had  had  experience  in  the  skilled 
labour,  clerical,  unskilled  labour  and  agricultural  occupations. 

Considering  that  the  median  age  of  student  teachers  is  about 
twenty  one  year»s  it  is  not  suprising  that  s©  few  have  had  an  opportunity 
t©  gain  experience  in  another  field  before  entering  teacher  training. 

It  is  interesting  t©  note  that  81  of  this  group  were  supervisors  ©r 
temporary  teachers,  wh©  had  some  experience  in  the  schools  and  are  n©w 
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NUMBER  OF  TEACHERS  IN  TRAINING  PER  10.000  MALE  POPULATION.  U  B:ARS  OR  OVER.  IN  THREE  OCCUPATIONAL  GROUPS 
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Legends  A-number  of  student  teachers  with  fathers  in  vocation  naceda 
B-male  population^  14  years  or  over, 

C-number  of  student  teachers  per  10,000  population  in  each  group 
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TABLE  XIV 

PRE-TRAINING  EMPLOYIvlENT  OF  STUDENT  TEACHERS. 

Quftstloniaaire  Series  F« 

Teachers  la  Training. 


Summary  of  Questien  11 

11.  Were  yeu  gainfully  employed  in  any  J©b  befcre  beginning  yeur 
present  teacher- training  program? 

(a)  In  wkat  type  ©f  work?  _ _ _ 

(b)  Fer  k©w  many  months?  _ _ _ 


The  folloYdng  is  a  break-down  ©f  661  replies  fr©m  British  Columbia 
Alberta,  Saskatchewan,  Manitoba,  Ontari®,  Quebec,  New  Brunswick 
and  N®va  Scetia. 

Employed  for  a  peried  exceeding  six  months: - 


School  supervisors  ©r 


temporary  teachers 

SI 

Skilled  Labour 

64 

Clerical 

53 

Unskilled  Labour 

15 

Agriculture 

11 

Business 

7 

Professional 

2 

233 

Employed  fer  a  peried  less  than  six  months  in  any  occupations 

123 

Not  gainfully  employed  in  any  job  prior  to  teacher  training  period 

305 
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qualifying  to  become  teachers. 

One  might  conclude  that,  for  the  group,  which  had  more 
than  six  months  employment  in  the  various  fields  shown,  the  teaching 
profession  offered  greater  social  and  economic  advancement. 

The  type  of  High  School  last  attended  is  some  indication  of 
the  socio-economic  background  ©f  the  student  teacher.  Table  VI  shows 
that  out  of  649  student  teachers,  306  attended  city  high  schoels  for 
their  final  year 5  and  343  attended  town  or  rural  high  schools# 

How  representative  of  the  general  student  population  this  distribution 
is  would  be  difficult  t©  say, Since  most  of  our  secondary  schools  are 
located  in  the  larger  centres  ©f  population  the  findings  shown  above 
appear  t®  be  reliable# 

TABLE  XV 

TYPE  OF  HIGH  SCHOOL  LAST  ATTEr^LED 

S"'Fff?aiiaaaaaa"ia..in..i;?«a«»aa5a«a^  . ■"  •!  '  . 

Questionnaire  Series  F 

Teachers  in  Training. 

SumFiary  of  Question  6, 

6.  What  type  ®f  high  schoel  did  you  last  attend? 

rural,  village,  town,  city# 

649  replies  indicated  the  following s- 


City 

306 

Town 

198 

Village 

126 

Rural 

19 

This  summary  would  indicate  that  most  ©f  the  teachers  in  training 
completed  high  school  in  t®wn  or  city  schools# 

- - - - - - — - - — - - - - — - - - - - - — - - - - 

If  it  can  be  assumed  that  the  secondary  schools  in  the  towns 
and  cities  provide  a  better  education  than  suck  schools  in  the  villages 
and  rural  areas,  then  we  can  conclude  that  o\xr  student  teachers  are 
obtaining  a  relatively  high  level  of  high  school  training.  If  we  consider 
the  ©ccupational  backgrounds  ®f  the  parents,  we  can  also  conclude  that 
many  of  these  students  leave  their  homes  to  take  their  final  year  of 
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high  school  in  the  larger  centres. 

Why  Was  Teaciiing  Selected  As  A  Vocation. 

Table  XVI  is  a  suiamary  of  the  reasons  given  by  650  student 
teachers  for  choosing  teaching  as  a  vocation.  The  frequency  of  reasons 
appears  in  the  second  part  of  the  Table,  The  ten  reasons  were  chosen 
by  the  sub-committee  after  a  review  of  the  literature  ©n  similar 
studies.  Perhaps  these  reasons  are  not  valid  f@r  the  group  t®  whom  they 
were  submitted. 

The  tw©  items  most  frequently  checked  were  (b)  and  (f).  This, 
reflects  the  high  degree  ®f  idealism  possessed  by  the  student  teachers. 
Their  occupational  interest  is  social  in  nature  and  they  express 
confidence  in  their  ability  to  succeed  in  this  type  of  work.  We  note  that 
financial  security  had  only  a  minor  influence  upon  their  choice  of 
occupation.  The  third  most  frequently  checked  item  indicates  that  many 
were  influenced  by  a  teacher  to  select  teacMng  as  a  vocation.  This 
implies  great  responsibility  on  the  part  of  members  of  the  profession 
for  the  process  of  pre-training  selection. 

Items  (c)  and  (e)  reveal  that  137  students  out  of  the  650 
answering  consider  their  chosen  vocation  as  a  temporary  means  t®  other 
ends.  Few  thought  that  the  entrance  requirements  (Item  i)  were  to© 
low,  but  79  based  their  choice  upon  the  fact  that  it  did  not  cost 
much  t®  qualify  f@r  a  certificate.  Only  in  10^  of  the  cases  did 
parental  persuasion  have  any  effect  upon  the  choice  ©f  vocation.  Only 
94  had  illusions  abeut  the  work  being  easy  and  the  holidays  long. 

The  conclusions  to  be  drawn  fr©m  Table  XVI  ares- 
1,  Teachers  in  training  express  idealistic  attitudes  when  they  discuss 
their  reasons  f®r  choosing  teaching  as  a  vacation. 
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TABIE  TJI 

REASONS  FOR  SELECTING  TEACHING 


Questionnaire  Series  F 

Teachers  in  Training 

Summary  of  Question  12 

12.  Check  one  or  more  items  below  to  indicate  why  you  selected 
teaching  as  a  vocation. 

__  (a)  A  teacher  advised  me  to  do  so. 

(b)  I  always  liked  working  with  young  people. 

(c)  I  wanted  to  earn  some  money  before  getting  married. 

(d)  My  parents  persuaded  me, 

(e)  It  seemed  a  good  way  to  earn  some  money  while  deciding 
what  vocation  I  should  select  permanently. 

(f)  The  job  demands  abilities,  aptitudes  and  interests 
that  I  possess. 

(g)  I  thought  that  teachers  are  paid  good  salaries. 

(h)  I  thought  the  work  moderately  easy  and  the  holidays  long. 

(i)  The  entrance  requirements  are  low. 

(j)  It  doesn^t  cost  much  to  qualify  for  a  certificate. 


Summary  for  eight  provinces.  (See  next  page  for  break-down) 
 Total  num^r  of  replies— 650 


(b) 

637 

(j) 

79 

it) 

395 

(d) 

65 

(a) 

173 

(g) 

62 

(e) 

95 

(o) 

42 

(b) 

94 

(i) 

25 
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Summary  of  Question  12  f continued ) 
Braak-down  by  Provinces 


Provinces 

a 

b 

€ 

d 

e 

f 

- 1 

g 

! 

i 

1 

British  Columbia 

10 

38 

0 

1 

4 

30 

1 

0 

2 

4 

Alberta 

21 

54 

10 

9 

25 

31 

2 

u 

6 

U 

Saskatchewan 

17 

69 

7 

7 

22 

38 

8 

9 

3 

6 

Manitoba 

59 

4 

6 

4 

40 

3 

4 

4 

10 

Ontario 

222 

16 

25 

21 

127 

34 

39 

1 

18 

Protestant  Q. 

n 

45 

0 

1 

1 

17 

0 

4 

0 

2 

Catholic  Q.  j 

39 

57 

4 

13 

12 

56 

3 

U 

6 

15 

New  Brunswick 

4 

35 

0 

1 

1 

20 

1 

2 

0 

Nova  Scotia 

12 

58 

1 

2 

5 

36 

10 

1 

8 

1 

3 

8 

TOTALS 

173 

637 

42 

65 

95 

395 

62 

94 

25 

79  j 
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2o  It  is  apparent  that  there  should  be  some  means  of  enlightening 
prospective  teachers  ©n  all  the  practical  aspects  of  teaching  as 
a  vocation. 

3.  Seme  teachers  are  accepting  the  responsibility  ®f  directing  students 
inte  the  profession. 

What  Vocational  Guidance  was  Received  by  Prospective  Teachers 

The  selection  of  teachers  begins  in  the  High  Sckool*  Many  eighteen 
and  nineteen  year  old  students  with  little  knowledge  ©f  either  their 
own  abilities  or  of  occupations  find  themselves  faced  with  the  problem 
of  selecting  a  vocation.  Table  XVII  skews  that  educational  authorities 
are  becoming  aware  of  the  need  f©r  counselling  and  guidance  services  in 
the  High  Schools o  Such  a  service  could  screen  prospective  teacher 
candidates  early  and  get  unsui. table  people  placed  elsewhere.  Questions  1 
and  2  Series  D,  and  Question  10  Scries  F,  were  designed  to  discover  to 
what  extent  guidance  procedures  were  being  carried  out  in  the  High 
Schools,  The  findings  are  suBimarized  in  Table  XVII  and  in  Table  XVIII, 
Table  XVII  indicates  that  53 ©f  the  492  high  school  students 
from  the  six  provinces  shewn  in  the  table  had  received  vocational 
guidance  from  the  school.  The  Table  indicates  the  grade  in  which  the 
guidance  was  received.  It  is  noted  that  only  23,9^  ©f  the  students 
discussed  their  vocational  plans  while  in  the  twelfth  grade »  It  is  in  this 
grade  that  effective  guidance  procedure  could  be  related  to  the  pre¬ 
training  selection  of  teacher  candidates. 

Table  XVIII,  shows  that  of  681  student  teachers,  who  answered 
the  question,  only  182  had  received  guidance  in  their  choice  ©f  vocation. 
The  deficiency, in  this  regard,  is  made  more  apparent  because  68  of  these 
had  had  their  interviews  whilst  attending  University.  This  means  that  only 
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TABLE  Till 

VOCATIONAL  GUIDANCE  RECEIVED  BY  492  HIGH  SCHOOL  STUDENTS. 


Questiennaire  Series  D 

High  Schoel  Students  ! 

I 

Summary  of  Questions  1  and  2  | 

1.  Did  any  teacher  ever  give  you  a  personality  test  or  a  vocational  i 

aptitude  test  to  help  you  decide  which  vocations  you  might  probably  \ 

select  and  follow  with  success?  ! 

I 

■  — . - . --  I 

2,  In  what  grade  were  yeu  given  these  tests?  ! 

!  Summary  ®f  Responses  I 


’  Grade  Received  Guidance  Did  Not  I 

!  VIII  IX  X  XI  XII  XIII  Number  %  Receive  | 

i  Guidance .  ! 

I  ^  ^  Num^r  %  } 

I 

British  I 


Colujiibia 

2 

1 

0 

43 

22 

68 

74.2 

24 

25.8  1 

Alberta 

0 

1 

13 

U 

7 

35 

43.2 

46 

56.8  I 

Saskatchewan 

1 

1 

1 

1 

43 

47 

74.6 

16 

25.4  1 

9 

Manitoba 

0 

1 

21 

9 

16 

47 

55.3 

38 

54.7  1 

5 

Quebec 

« 

1 

8 

9 

19 

25 

62 

49.2 

68 

i 

50.8  1 

1 

5 

1  Prince  Edward 

1  Island 

1  

0 

1 

0 

5 

6 

14.6 

35 

1 

35.4 

1  Totals 

...  ^ 

44 

91 

iiL. 

265 

53.8 

227 

46.2  " 

Considering  the  492  responses  received  from  six  provinces  53 @f  the 
high  school  students  stated  they  had  received  vocational  guidance. 

42,6^  ®f  those  receiving  vocational  guidance  received  it  in  the  twelfth 
grade . 

22,9^  ©f  the  492  students  received  vocational  guidance  in  the  twelfth 
grade# 
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16^  of  tke  681  studeiat  teachers  had  discussed  their  decisien  te 
beceme  teachers  with  seme  educatien  autkerity. 


TABLE  XVIII 

VOCATIONAL  GUIDANCE  RECEIVED  BI  681  TEACHER  CANDIDATES 


10, (a)  Did  any  teacher  ever  give  y©u  a  persenality  test  or  a 

vocational  aptitude  test  to  help  you  decide  which  vocations 
y®u  might  probably  select  with  success? 

(b)  In  what  grade  were  you  given  these  tests? 

681  student  teachers  answered  this  question.  182  had  had  guidance. 
This  represents  26^5%  ®f  the  total. 

Grade  level  at  which  guidance  was  receiveds- 

VIII  IX  X  XI  XII  XIII  University  level 
2  3  9  38  42  20  68  182 


What  d®  Prospective  Teachers  Think  of  the  Profession? 

Table  XIX  suBimarizes  the  answers  ©f  680  student  teachers  t© 
Question  13  Series  F.  The  frequencies  of  the  first  five  classifications 
are  high  and  the  sixth  drops  considerably  lower.  Thus  the  first  six 
greatest  frequency  greups  were  chesen  and  many  other  groups  with  few 
opinions  in  each  were  discarded.  This  is  tke  type  of  ©pen  question  where 
a  great  many  replies  are  grouped  int©  relatively  few  categories.  The 
categories  were  determined  by  a  grouping  of  replies  of  similar  nature. 

Tke  table  reveals,  again,  the  subjective  quality  of  the 
prospective  teacher* s  thinking  regarding  his  chosen  profession.  He 
likes  tke  idea  of  being  of  service  to  society  in  an  occupation  with 
short  hours  and  long  holidays.  He  likes  the  social  aspect  of  tke  work 
and  the  idea  of  working  with  young  people. 
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TABLE  XIX 


WHAT  PROSPECTIVE  TEACHERS  THINK  OF  THE  PROFESSION. 


Questionnaire  Series  F, 

Teachers  in  Training 

Summary  of  Question  13 

13.  Teaching  as  a  vocation  has  both  advantages  and  disadvan-tages. 

What  do  you  think  they  are? 

About  680  student  teachers  from  all  provinces  excepting 

Prince  Edward  Island  expressed  opinions.  These  are 
•  followss  (First  six  greatest  frequencies  chosen). 

1 

classified  as 

1  Advantages: 

I  1,  It  offers  an  opportunity  to  be  of  service 

!  to  society* 

192 

1  2*  The  hours  are  short  and  the  holidays 

1  long. 

180 

i  3.  I  like  teaching, 

1  4*  It  offers  an  opportunity  to  work  with 

153 

1  young  people* 

144 

1  5*  The  financial  returns  are  satisfactory. 

116 

1  6o  It  offers  an  opportunity  to  meet  people. 

53 

! 

Disadvantages: 

1*  The  financial  returns  are  too  low, 

2,  Work  is  time  consuming,  demands  patience 

255  i 

1 

and  abundant  nervous  energy. 

161  ; 

3.  Hours  of  preparation  and  work  are  long, 

1  4o  Working  conditions  are  sometimes  isolated 

118 

f 

7  and  unfavourable • 

103 

5#  The  work  receives  little  appreciation  by 

the  general  public  and  the  parents* 

100 

6*  There  are  social  restrictions  imposed 

upon  teachers* 

66 

”Tke  disadvantages^  expressed  in  the  table  are  olivi^usly  reflections 
of  information  and  attitudes  gained  while  the  student  was  in  school^Tkese 
are  the  adverse  conditions  the  student  teacher  considers  that  he  must  face. 
If  these  ©pinions  about  the  profession  are  representative  ®f  those  held  by- 
teachers  in  training,  and  by  high  school  seniors,  then  in  the  interests  ©f 
pre-service  selection,  validity  of  each  should  be  carefully  examined. 
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The  implications,  arising  from  a  study  of  Table  XIX,  and  which  have 
reference  t©  selective  procedure  ares- 

(1)  High  School  seniors  and  teachers  in  training  should  have  accurate, 
practical  information  about  the  job  of  teaching* 

(2)  The  teaching  profession  generally  should  institute  constructive 
publicity  to  overcome  the  apparent  over-emphasis  on  the  handicaps  of 
being  a  teacher. 


Length  of  Professional  Training, 

Table  XX  indicates  the  length  of  the  training  program  for  680 
prospective  teachers  in  eight  provinces o  With  the  exception  of  training 
periods  in  Quebec,  the  amount  ©f  time  spent  in  training  varies  from  six 
months  t©  ten  months. 


TABLE  XX 

DURATION  OF  TRAINING  PROGRAi^I 


Summary  of  Question  9 

9,  What  is  the  length  of  the 

teacher  training  program 

in  which  you 

are  now  registered? 

Training  Period  in  Months 

British  Columbia 

10  months 

Alberta 

8  months 

Saskatchewan 

10  months 

Manitoba 

10  months 

Ontario 

9  months 

Quebec  1  student  teacher 

-  claimed  his  training 

period  was 

25  months. 

10  **  teachers  **  their  ** 

It 

”  4^  months,  j 

25  •»  ” 

1!  It  » 

n 

**  50  months. 

New  Brunswick 

6  months 

1 

i 

Nova  Scotia 

10  months 

1 

I 
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Tabl«  XXI  gives  the  approximate  time  in  hours  that  student 
teachers  in  eight  provinces  escpect  t®  spend  in  practice  teaching. 

The  figure  f®r  each  province  shown  is  the  arithmetic  mean  and  the 
dispersion  is  shown  by  an  approximate  range*  It  appears  that  the  time 
spent  in  practice  teaching  by  student  teachers  in  Canada  ranges  from 
3  to  220  hours. 

The  specific  conclusion  arising  from  the  data  presented 
here  is  that  anyone  wishing  to  obtain  a  measure  of  economic  independence 
within  a  short  time  should  g©  t©  Normal,  It  is  evident  that  high 
professional  status  ©r  prestige  cannot  be  based  upon  suck  short  training. 
If  the  third  objective  ©f  a  selective  process— mentioned  in  Chapter  II— 
is  t®  be  realized  the  candidate  must  face  criteria  which  includes  the 
prospect  ©f  an  adequately  long  training  period. 


TABLE  XXI 

DURATION  OF  PRACTICE  TEACHING  PROGRAM 


Summary  of  Question  15 

15 •  Give  the  approximate  time  (in  hours)  that  y©u  will  spend  in 

practice  teaching  during  your  present  training  program.  Hours. 

British  Columbia 

Hours 

iSb 

Raii^e 

N®  Range. 

Alberta 

35 

12  hours  t@  45  hours. 

Saskatchewan 

120 

114  hours  t©  125  hours. 

Maniteba 

80 

75  hours  to  100  hours. 

Catari® 

180 

80  hours  t©  300  hours. 

Quebec  (Catholic) 

120 

75  hours  t©  150  hours. 

Quebec  (Protestant) 

180 

160  hours  t@  200  hours. 

New  Brunswick 

3 

1  ko\ir  t®  5  hours. 

Nova  Scotia 

50 

25  hours  t@  60  hours. 
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Expected  Length  of  Service. 

Question  17,  Series  F  was  answered  by  645  student  teachers  from 
each  province,  except  Prince  Edward  Island,  Their  ©pinions  are  tabulated 
in  Table  XXII*  When  it  is  considered  that  about  51%  of  this  sampling  ©f 
students  in  training  are  womeai  and  that  the  replies  here  are  expressions 
©f  intention,  rather  than  fact,  the  value  of  the  infomation  is  subject  t© 
some  question.  The  table  indicates  that  36, 4^  the  645  students  intend 

to  remain  in  the  profession  for  five  years  ©r  less.  Table  III  showed  that 
the  rate  of  turnover,  based  upon  the  number  of  teachers  trained  each  year, 
was  about  10^  per  year.  There  appears  t®  be  some  correspondence  between 
these  two  rates  ®f  turnover. 

The  problem,  here,  seems  te  be  how  to  increase  the  holding  power 
of  the  profession*  Increased  standards  of  selection  an^  longer  training 
periods  would  make  it  less  worthwhile  for  individuals  to  float  in  and 
eut  of  teaching.  Suck  procedure  would  operate  indirectly  to  increase  the 
prestige  of  the  profession  s©  that  candidates  weuld  desire  t®  make  it  a 
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TABIE  mi 

EXPECTED  LENGTH  OF  SERVICE. 

Questionnaire  Series  F. 

Teachers  in  Training. 

Sutnmary  of  Question  17 

17 o  How  long  do  you  intend  to  stay  in  the  teaching  profession? 


Province 

0-2 

3-5 

6-10 

Perma¬ 

nently 

Indefi¬ 

nitely 

British  Columbia 

3 

18 

5 

15 

6 

Alberta 

0 

37 

7  ! 
! 

!  11 

1 

20 

Saskatchewan 

u 

31 

! 

4  I 

! 

i  19 

1  1 

15 

Manitoba 

5 

21 

4 

11 

27  1 

Ontario 

8 

39 

11 

51 

36 

Protestant 

Quebec 

0 

13 

4 

11 

13 

Catholic  Quebec 

2 

4 

0 

59 

21  i 

New  Brunswick 

2 

11 

15 

6 

1 

Nova  Scotia 

8 

19 

5 

23 

10 

L  J 

193 

55 

206 

149 

It  is  noted  that  235  student  teachers  express  their  intention 
to  remain  in  the  profession  for  five  years  or  less*  This  is 
36*4^  of  the  645  student  teachers  who  anvswered  the  question® 
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Specific  Findings,  Chapter  IV, 

1.  There  are  insufficient  teacher  candidates  being  trained  to  meet  the 
present  teacher  shortage  and  rate  ©f  turnover.  About  2600  additional 
candidates  must  be  selected  each  year  for  three  years  t©  overcome  the 
demand • 

2*  The  sex  ratio  ,  formerly  in  favour  of  the  female  candidates,  now 
skews  considerable  increase  in  the  number  of  male  candidates, 

3*  The  mean  age  of  teachers  in  training  is  approximately  20,5  years, 

4*  On  the  basis  of  the  number  per  10,000  in  the  general  population,  the 
national  background  ©f  teachers  in  training  is  largely  European,  The 
predominant  national  group  is  from  central  Europe  and  consists  ©f 
Austrian,  Czech,  Ukrainian,  German  and  Russian.  The  proportion  of 
students,  whose  ancestral  homes  are  the  British  Isles  is  about  one 
half  the  former  group. 

5,  The  average  intelligence  quotient  f®r  students  in  training  is  about 
110.  This  shows  them  to  be  a  selected  group  with  mental  ability 

1 

representing  the  third  quairbile  group  ©f  the  general  population, 

6,  In  1946-47  ^0%  of  8213  student  teachers  had  academic  standing  ©f 

Grade  XII  ©r  less,  20^  ©f  this  group  had  achieved  only  Grade  X  standing. 
In  I947-4S  67^  of  a  group  of  592  candidates  had  attained  academic 
standing  ©f  Grade  XII  or  less, 

^David  Wecksler,  Measurement  ©f  Adult  Intelligence,  Waverly  Press  1944, 

Page  190, 
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7«  About  75%  of  the  sample  of  the  student  teacher  population  completed 
the  final  year  of  high  school  in  a  town  or  city, 

8,  The  mental  ability  of  the  Education  students,  enrolled  at  the  University 
of  Alberta  in  1946-47  compared  very  favourably  with  that  of  students 

in  other  faculties.  This  finding  refers  t©  students  with  complete 
senior  matriculation. 

9.  N©n-matriculated  students,  who  entered  the  Faculty  of  Education  in 
1946-47,  for  the  one  year  program  compared  very  peorly  with  the 
previously  mentioned  students,  insofar  as  mental  ability  scores  were 
concerned • 

10.  The  socio-economic  background  ©f  teachers  in  training  is  predominately 
that  of  the  agricultural  and  laboring  groups* 

llo  Only  35%  ©f  the  student  teachers  had  previous  work  experience  prior 
t®  teacher  training.  Most  of  this  work  was  in  the  agricultural  and 
skilled  labour  classifications. 

12.  The  reasons  given  for  selecting  teaching  as  a  vocation  indicate  a 
strong  desire  for  social  service. 

13.  Only  3.6%  ©f  681  teachers  in  training  had  discussed  their  p3.ans  t© 
become  a  teacher  with  some  educational  authority  prior  t©  training. 

14®  In  discussing  the  ** advantages**  and  ** disadvantages**  ©f  teaching  as  a 

vocation,  student  teachers  indicate  the  need  for  vocational  counselling 
and  guidance  prior  to  training. 

15.  It  is  comparatively  easy  f©r  a  grade  XII  graduate  t®  achieve  a  measure 
of  economic  security  in  less  than  a  year  by  entering  a  teacher  training 


Institution 


V 


^ y:n:-^S  :;o  vo-i.rj  vOv^i-;?/-;  ^r'T  . 


;i 


V.' 


;  ..o;  j.v  3:.J-  k;--  '  ^  i; 

;'3u  ,.J',i..  .3'^‘'03'  '  :;''C-0  ^3;.  .  c;  \  'V"  --  -- 

3  03  "V'  -’  -  .'"Aid- '  .3:;:  C.'  "X  >"■  .;3.-  ..'.  ^  X  /  ; 3  .  ..  '  c; '  .',V  ‘X’; 


,  '3-;0 


^  -C,'  ^  ;  };'i,v  1-- 

■^:y  rs;o‘r:'.  .  .'‘loCr^J.  y’  .y  ly:yy~  ^ro  ' -r  y 


>roy ■;--'’:i.‘.‘303  ^  },r 

■  './j 


j 


:  ■£'./■!  ■::. ,.  .-As'x: 

j.;0.X‘3  .'■  O.x;  3  3., 


-y  yyy:  y  -  ^  ’lo  '(iIuO 


.:3  -cx-  .d" 


.'/J  roJ:':.  ^z.yy.'o  *  ,;■ 


■  D.. 


■O'.V  :3  •  .X  -v.  ■'.  ^.0  ,:..:o 


O/X.'; 

..•.j.ociv  '..  ii  ■G.x'xd’G 


c  r 


;  .  '  .t 


•u:,'  ■.■./..•  ■.‘, 


:r 


IrcO 


:  j!  ■  .‘d'xG;,  '.o  o::0:  •;  ■;>  ;-d  g  :3r3i'0-.;D 


X;V 


..T'  ■  ;  :  .  .-J  0  V  -■  ^ 


■  v  ./G'  C'  v'--  pxxrjx.)a.dd  id  ,  dJ 

o-c.  d  d  x  X  ^x:  >J;d  : 


XO-^'■d,G.  dxx 


xd  -....  0  )  d  ; 


-49- 


16.  36o4^  ®f  645  teachers  in  training  expressed  their  intention 
of  remaining  in  the  profession  for  less  than  five  years. 
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CHAPTER  V 

TEACHERS  IN  3ER7I0H 

In  19^6  there  vjere  teachers  in  eight  provinces 

of  Canada,  Quebec  was  omitted  from  this  tabulation.  This  total 
vrqg  divided  between  11  j 684  male  and  ^8,660  female  teachers,  which 
would  indicate  a  ratio  of  male  to  female  teachers  of  1:5»50» 

Table  III  shows  that  in  1947  there  were  72,969  classrooms  in 
Canada,  Other  quantitative  data  concerning  teachers  were  given 
in  Chapter  IV, 


Education  Bulletin  No,  5^  19475  Dominion  Bureau  of  Statistics, 
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The  following  Table  is  a  siiminary  of  Questions  1-4  Series  G, 
which  were  completely  ansvirered  by  377  teachers »  This  number  is  to©  small 
t©  be  truly  representative  of  the  teackj.ng  population,  but  the  wide 
geographical  distribution  from  which  it  is  drawn  may  have  some  significance. 
The  sample  obtained  by  having  teachers’  organizations  in  all  the 
provinces  forward  the  questionnaires  t©  the  individual  teachers#  It  is 
likely  that  the  names  were  selected  from  each  provincial  mailing  list  in 
a  random  manner.  The  range  of  ages  in  the  table  would  appear  to  bear 
®ut  this  statement. 


TABIE  mil 

AGE,  SEX,  AM)  MARITAL  STATUS  OF  377  TEACHERS 


Single 

Married 

Female 

Number 

165 

Nuiaber  62 

Age 

Age 

36,8  years 

Median 

27 » 6  years 

Median 

1st  quart! le 

21 «1  years 

1st  quartile 

30,8  years 

3rd  quart! le 

42,4  years 

3rd  quartile 

42,3  years 

Male 

Number 

23 

Number  127 

Age 

Age 

37.6  years 

Median 

34*5  years 

Median 

1st  quartile 

27*6  years 

1st  quartile 

34  years 

3rd  quartile 

42,9  years 

3rd  quartile 

42,8  years 

Rati®  ®f  single  men  to  single  women  It  7al7 

Rati®  ©f  married  men  t©  married  women  Is  0«4S 


Rati®  ©f  men  t®  v/©men 


Is  1,51 


ca'Q 


V.F 


i 


.F\ 


r 


i 


I 
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The  foll®wiisig  figures  fram  the  files  ©f  the  Alberta  Teachers* 
Asseciatiea  are  included  for  comparison.  These  are  the  ages  ©f  5,325 
teachers  in  1939s “ 

Median  27,5  years 

1st  quantile  23*5  years 

3rd  quartile  34*5  years 

The  facts  apparent  from  this  sujrimary  ares- 

1,  More  than  three  quarters  ©f  the  teachers  are  less  than  43  years  of 
age©  This  is  seme  indicatien  of  the  lack  of  holding  power  of  the 
prefessien, 

2,  Married  women  are  returning  to  teaching.  More  than  75^  ®f  these 
teachers  are  over  31  years  ©f  age, 

3,  The  interpereentile  age  range  for  the  men  is  small.  There  are 
relatively  few  young  ®r  ®ld  men  in  the  sample  ®f  the  teaching 
population  shown  here, 

4o  The  rati®  ©f  males  t®  females  is  Is  lo51 

Table  XXIV  shows  the  educational  background  ©f  the  parents  ®f 

380  teachers  fr©m  nine  provinces  in  Canada,  When  the  data  from  Table 

XXIII  is  considered  it  is  apparent  that  the  educational  ©pportunities  ©f 

the  parents  were  limited.  The  average  educational  attainment  is  midway 

between  the  elementary  and  high  sck®@l  levels. 

In  1939 ^  female  teachers  remained  in  the  profession  for  an 

1 

average  ©f  5,9  years |  male  teachers  f©r  7# 5  years.  The  fact  that  the 
male  teachers  continued  in  the  profession  enly  1,5  years  longer  than  the 
wemen  teachers  indicates  that  the  pre-dominance  ®f  women  in  teaching  is  a 
subsidiary  rather  than  a  primary  cause  ®f  its  failure  t®  hold  personnel.  It 
seems  ®bvi®us  that  there  are  ©tker  factors  affecting  the  stability  of 
tenure  in  teaching,  than  marriage  casualties  am®ng  the  feminine  members, 

Special  Cammi  tteft--Educati©nal-Pers©3finel  Problems  in^Mberte^^^ 
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TABLE  XXIV 

EDUCATION  OF  PARENTS,  3BO  TEACIiERS. 

Questionnaire  Series  G3 

Teachers  in  Service 

Summary  of  Question  38 
Education  of  parents:  Elementary  school 

High  school 

University 

Other 


Provinces 

Elementary 

University 

Other 

British  Columbia 

8 

19 

4 

0 

Alberta 

19 

10 

1 

0 

Saskatchewan 

34 

16 

2 

7 

Manitoba 

10 

10 

2 

1 

Ontario 

23 

16 

5 

8 

Protestant  Quebec 

10 

21 

11 

2 

New  Brunswick 

31 

8 

3 

4 

Nova  Scotia 

19 

20 

1 

3 

Prince  Edward  Island 

30 

18 

4 

0 

Totals 

184 

138 

33 

25 

380 
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Reasons  f®r  Selecting  Teaching  as  a  Vocation • 

Te  the  question,  did  you  select  teaching  as  a  vocation?” 

the  teachers  wh®  answered  the  G  series  gave  the  replies  tabulated  in 
Table  XXV,  The  390  responses  are  fairly  well  distributed  among  nine 
provinces.  The  answers  to  this  question  are  ©pen  t©  s©me  criticism.  To® 
©ften  the  responses  were  merely,  **I  am  fond  ©f  children,**  ©r  ”1  am 
interested  in  this  work.”  Perhaps  these  were  conventional  replies.  How¬ 
ever  one  of  the  criterion  ©f  a  good  teacher  should  be  a  genuine  fondness 
of  children  and  a  real  interest  in  teaching, 

Tw®  other  facts,  which  are  related  t®  selection  criteria 
are  responses  (3)  and  (6)  ©f  the  table.  Slightly  over  %  claimed  that 
the  entrance  requirements  were  low,  and  that  it  was  financially  easy  to 
qualify  for  teaching.  Over  10^  ©f  the  replies  claimed  that  teaching  was 
to  be  a  stepping  stone  t©  some  other  vocation. 

Academic  and  Professional  Qualifications. 

Table  XXVI  presents  the  academic  and  professional  training  of 
the  372  teachers  who  answered  the  G  series  ®f  questions.  The  reader  will 
find  it  interesting  to  compare  the  informatien  gained  here  with  the 
results  obtained  in  Table  XX^/II,  The  findings  in  the  latter  case  are 
more  representative  of  the  actual  situation  in  Canada,  but  the  data 
discussed  here  will  be  descriptive  ©f  the  sample  with  which  we  are 
dealing , 

The  academic  standing  of  the  372  teachers  is  c@mparitively 
high.  About  52%  have  had  seme  university  training.  Little  can  be  said 
about  high  school  training  after  Grade  XI  because  the  grade  XII  figures 
overlap  with  the  university  tetal.  Hov/cver  it  is  noted  that  about  26% 
have  only  Grade  XI  standing. 
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TABLE  XXV 

WHY  TEACHERS  SELECTED  THEIR  VOCATION. 

Questionnaire  Series  G. 

Teachers  In  Service 


Summary  of  Question  13 

13*  Why  did  you  select  teaching  as  a  vocation? 


B  .0 . 

Alta, 

Sask. 

Man. 

Ont.  j 

Que. 

N.S, 

N.B. 

P.S.I, 

Tot¬ 

al 

(1)  I  am  fond  of 
children  and  like 
working  with  young 
people • 

20 

14 

21 

3 

1 

> 

1 

15 

1 

1 

19 

1 

8 

1  1 

1  ( 

'  I 

1 

1 

i  ^ 

118 

(2)  I  felt  I  had 
the  ability, 
interest  and 
desire  to  teach« 

7 

U 

21 

1 

« 

1 

1 

3  i 

j 

! 

i 

1 

1 

!  7 

i 

13 

! 

1 

!  5  i 
1  1 

\ 

j 

i 

1 

i 

8 

1 

1 

i 

1 

1 

i  13 

i  ! 

g 

! 

! 

1  91 

, 

(3)  Teaching  was 
to  be  a  stepping 
stone  to  another 
vocation. 

5 

7 

13 

! 

1 

1 

i 

4 

1 

i 

1 

1 

1 

j  - 

j 

( 

i 

j 

1 

1 

!  1 
1  1 

i  i 

i .  I 

i  ! 
I  ! 

1  1 

7 
i  7 

1 

! 

1  1 

1 

5 

!  ! 

i 

1 

j  41 

(4)  Teaching  is  a 
profession  which 
serves  humanity. 

1 

4  i 

5  1 

1 

\u 

1 

2 

1 

i  2 

1 

1  j 

5 

i 

!  ! 
Im 

1 

1 

i- 

1 

5 

1 

I 

36 

(5)  Other  members 
of  my  family 

were  teachers.  j 

1 

1 

1  6  1 

1  ! 

L 

1  J  1 
!  I 

1  i 

! 

! 

L 

1 

>  1 

i 

! 

i 

2 

1  1 

1 

1 

! 

j 

i  5 

1 

! 

2  1 

i 

I 

n 

1 

( 

4 

! 

! 

1 

24  1 

( 

(6)  The  entrance 
requirements  were 
low  and  the  fees 
low. 

<  ! 

j 

2 

5 

! 

7 

1 

! 

1 

1 

! 

1 

i 

2 

1  < 

!  i 

1  i 

1 

2 

1 

1 

! 

21 

(7)  The  working 
conditions  are 
good. 

«* 

!  1 

1 

5 

1 

1 

5 

1 

4 

1  ^ 

19 

(8)  The  example 
or  guidance  of  a 
former  teacher 
aided  in  my 
decision. 

3 

< 

1 

2 

! 

3 

1 

1 

3  1 

1- 

1  1  1 

; 

i 

i 

!  1 

u 

(9)  Others  and 
no  answer. 

:  1 

1 

1  1 

1 

26 

390 
^ - 1 

The  above  represents  a  consolidation  of  390  replies 
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table  XXVI 

ACADEMIC  AND  PROFESSIONAL  TRAINING  OF  372  TEACHERS. 


Provinces 

CeH 

;ifi 

cate 

Hel 

d 

Nud 

\ber 

1 

of  : 
In^vi 

.H  ] 

«i  01 

Q>  U 

3 

by 

Number  of 

Years  High 
School 

Number  of 
Years 
Teacher 
Training 

■  1 

1 

Summer  Sessions 

ELEMENTARY 

COLLEGIATE 

HIGH  SCHOOL 

1ST  CLASS 

ADVANCED 

TEMPORARY 

SPECIAL 

2ND  CLASS 

SUPERIOR 

GRAIMAR  SCHOOL. 

1 

2 

3 

4 

5 

6^ 

1 

2 

3 

4^ 

1 

or 

less 

2 

3 

1 

!! 

2 

! 

i 

1 

3 

i 

1 

1 

] 

1 

4 

1 

1 

1 

! 

1 

5 

6  1 

7 

9 

1 

1 

1 

i 

1 

10 

15 

i 

! ! 

British  Columbia 

1 

2 

9 

35 

5 

1 

1 

2 

1 

12 

5 

7 

11 

5 

8 

35 

10 

9 

59 

3 

2 

12 

i" 

12 

!*: 

7 

4 

1 

i  3 

!  3  ! 

!  I 

Alberta 

1 

5 

1 

24 

7 

10 

5 

4 

6 

9 

2 

1 

7 

34 

6 

1 

45 

1 

1 

5 

h 

5 

9 

1 

7 

i 

I  ^ 

Saskatchewan 

9 

9 

38 

3 

3 

1 

6 

9 

10 

8 

3 

2 

1 

48 

1 

0 

51 

5 

4 

9 

1 « 

11 

9 

4 

4 

i  * 

I 

3 

Manitoba 

10 

2 

12 

1 

1 

4 

3 

4 

6 

2 

1 

13 

16 

1 

0 

21 

2 

2 

2 

i  5 

3 

4 

3 

3 

1  1 

2 

Ontario 

1 

3 

17 

7 

3 

3 

1 

1 

3 

7 

12 

5 

29 

6 

5 

2 

1 

i 

I 

2 

i  ^ 

Protestant  Quebec 

16 

1 

1 

3 

3 

2 

21 

2 

1 

4 

1 

2 

4 

18 

6 

5 

6 

31 

8 

8 

7 

5 

7 

4 

1 

2 

j  3 

2 

New  Brunswick 

1 

20 

3 

7 

2 

3 

3 

8 

2 

17 

4 

4 

1 

25 

2 

1 

3 

5 

1 

2 

3 

5 

2 

Nova  Scotia 

1 

13 

3 

7 

2 

2 

12 

10 

1 

0 

25 

6 

4 

i 

1 

I 

( 

1 

1 

1 

1 

Prince  E:?v/ar<3  Island 

1 

30 

17 

4 

2 

2 

2 

17 

21 

6 

1 

36 

7 

15 

4 

I  3 

u 

1 

i  1 

1 — 

1 

TOTALS 

1  _ _ 

18 

30 

1 

26 

1 

192 

11 

U 

12 

40 

22 

7 

1 

38 

29 

39 

48 

u 

11 

1 

96 

1T9 

46 

23 

322 

28 

18 

65 

1 

60 

44 

_ 

j  33} 19 

1 _ 1 _ 

25 

20 

I 

h* 
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The  order  of  the  certificates  in  the  column,  ’'Certificate 
Held”,  is  peorly  arranged  in  Table  XXVI,  ISQien  arranged  in  ©rder  of 
value  we  find  that  73^  ®f  the  teachers  have  net  higher  than  First 
Class  Certificates.  These  certificates  appear  t©  be  associated  with 
the  Training  period  ©f  ®ne  year. 

The  372  teachers  were  interested  in  the  improvement  of 
qualifications  by  attendance  at  summer  sessions.  About  20^  attended 
ene  sessien,  while  57^  have  attended  from  2  te  5  summer  sessiens.  The 
60  teachers  frem  British  Columbia  held  the  highest  score  in  this  regard. 

A  Discussion  ©f  Academic  Standing  and  Professienal  Training. 

Table  XXVII  is  compiled  from  inforniation  received  from 
Departments  of  Education  in  response  t@  the  questionnaire  sent  out  ©n 
October  11,  1947.  It  is  a  four  page  summary  in  a  two-way  table  of  the 
academic  and  professional  qualifications  of  the  teachers  in  seven 
provinces  of  Canada,  Alberta  and  Ontario  are  n©t  included  here. 

Rows  6,  7,  8,  under  columns  (a)  and  (b)  include  the  teachers 
with  inadequate  academic  and  professional  qualifications.  Of  the 
57,338  teachers  included  in  the  table  there  are  28,085  represented 
in  this  area.  This  is  4^*93?  the  total.  This  area  is  shaded  in  blue 
on  the  last  page  ®f  the  Table. 

Row  5,  column  (a)  and  (b)  shows  the  number  with  Grade  XII 
academic  standing  and  less  than  one  year  professional  training  t©  be 
16,712  teachers  or  29.14  percent  of  the  total. 

Rows  1  to  4  inclusive  and  columns  (a)  and  (b)  shows  the  number 
of  teachers  with  some  University  training  and  less  than  one  year  of  prof¬ 
essional  training.  The  number  here  is  7,602  or  13.26%  ©f  the  total. 
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TABLE  XXVII-— ACADEMIC  STAINING  VS  I’ROFESSIONAL  TRAINING  57,338  TEACHERS 

DEPUTY  MINISTERS  OF  EDUCATION - TABLE  A - OCTOBEE  11,  1947  (Fr.m  Qu.sti.aaair. 

of  Dr.  LaZerte) 

(©ntarie  and  Alberta  not  answering) 

PROFESSIONAL 

VS. 

e 

• 

• 

New  Brunswick 

Nova  Scotia 

1 

ACADEMIC 

TRAINING 

(a) 

Less  thaa  6 
mentbs . 

_ 

(b; 

6  months 
but  less  than 
12  months. 

(c) 

12  menths 
but  less  thaa 
18  months 

18  months 
to  24 
months. 

(a) 

*  Less  thaa 

*  6  months 

* 

(b) 

6  months  but 
less  than  12 
months 

(c)  ■" 

12  menths  but 
less  than  18 
months . 

U) 

18  months  to 

24  months. 

1,  4  years  er 
mere  beyead 
Grade  XII, 

• 

.  6  Grammar 
.  2  Lecal 

25  Grammar 

7  Superier 

1  Special 

13  Grammar 

9  Superier 

19  Grammar 

1  Superior! 

0 

0 

e 

e 

100  Academic 

2,  3  years  ef 
Umiversity 
beyead  XII. 

•  3  Grammar 

•  1  Superier 

• 

• 

15  Grammar 

37  Superier 

2  First  Perm. 

4  Special 

6  Grammar 

20  Superier 

3  First  Perm. 
2  Special 

3  Special 

• 

e 

e 

e 

e 

456  High 

School 

60  Academic 

3,  2  years  ef 
Uaiversity 
beyemd  XII 

•  1  First  Penn. 

•  1  Lecal 

• 

e 

2  Grammar 

3  First  Perm. 

5  Superier 

1  Succial 

1  Grammar 

8  Superier 

1  Special 

6  Special 

e 

e 

e 

4.  1  year  of 
Uaiversity 
beyead  XII. 

• 

e 

• 

• 

9  Grammar 

4  Superier 

2  First  Perm. 

2  First  Int. 

1  Grammar 

5  Superier 

3  Special 

0 

e 

• 

0 

5.  Cemplete  Gr. 
ni:  Sr. 
Metric. H.S. 
Diplema. 

•  1  Superier 

•  22  Lecal 

• 

• 

58  Superier 

364  First  Perm. 
88  First  Int. 

5  Lecal 

3  Emergency 

4  Grammar 

59  Superier 

1  First  Perm. 

2  Special 

•  48  Permissive 

•  60  Temp,  C, 

358  Sdp.lst  P 

800  Sup, 1st  I 

13  Sup,  1st  I. 

24  Sup,  1st  P, 

6.  Cemplete  Gr. 
XI. 

. 

,  3  Superier 

.127  Lecal 
.  21  1st  lat. 

.  5  2ad  Ittt. 

,  36  Emergeacfr 

8  Superier  3  1  Grammar 

20  2ad  lat .Spec. 79  Superier 

178  1st  Perm,  46  First  Perm. 

21  1st.  Int.  11  Sec. Perm. 

345  2ad  Perm.  2  Special 

30  Superier 

3  First  P. 

1  Special 

^  226  Permissive 
,  486  Temp.C, 

,  Few  eld  Perm.C, 

e 

e 

181  First  Int. 
929  First  Perm. 

9  First  Int. 

13  First  Perm, 

7.  Cemplete 

Gr.  X. 

•  89  L*cal 

•  8  Emergeacy 

• 

e 

4  First  Perm. 
94  2ad  Perm. 

10  2ad  lat. 

9  3rd  Perm, 

2  First  Perm, 

1  First 

Perm, 

•  415  Permissive 

•  &  a  few  D, 

•  112  Permissive 

•  &  eld  C  &  D 

172  Old  Perm.C, 

3.  Less 

tkaa  cemplete 

Gr.  X. 

[219  Lecal 

9  Emergeacy 

e 

1  First  Perm. 

1  First  Int. 

5  2ad  Perm, 

60  3rd,  Perm, 

1  First 

Perm. 

1  22  Permissive 

1  11  Permissive 

6  Perm.D. 

TOTAL: 

’  555 

1396 

274 

70 

;  1380 

2546 

608 

0 

^  : 
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TABLE  XXVII— -ACADEMIC  STANDING  VS  PROFESSIONAL  TRAINING  57,338  TEACHERS.  (CONTINUED) 


DEPUTY  MINISTERS  OF  EDUCATION  —TABLE  A—  OCTOBER  11,  1947  (Fr.m  Dr.  LaZerte*s  Questi.wiaire) 

(Ontari#  and  Alberta  net  answering) 

PROFESSIONAL  •  BRITISH  COLUMBIA 

- - j - - - 

-  • _  ,  SASKATCHEWAN 

V.S.  •  fa)  H  (dj 

ACADEMIC  •  Less  tkan  6  (b)  12  mentks  but  18  menths 

TRAINING.  •  menths  6  mentks  but  less  than  18  less  than 

•  less  tkan  12  mentks  24  mentli 

•  mentks. 

.  ■  a  ■  ,  .  .  .  . — — — - - — - - 

•  (»)  ,  ,  (b)  - 

but  •  Less  tkan  6  6  mentks  but  12  mentks  but  18  mentks  te 

1  .  mentks  less  tkan  less  tkan  18  24  mentks. 

IS  •  12 

• 

• 

1.  4  y»ars  er  •  115  157  witk 

mere  bejemi  •  Ne  training  training 

Grade  HI.  •  Special  Cer- 

•  tificate 

• 

•  56  H.S. 

•  99  Cellegiate 

•  24  Advanced 

• 

2.  3  years  ef  ,  1369 

University  ,  Academic 

bejend  Ill  ,  A  &  B. 

*  88  Superier  13  Perm.  H.S, 

.  95  Int.  H.S,  5  Cellegiate 

,  175  Perm.  H.S. 

17ft 

• 

3,  2  years  ef 

University  , 

beyend  Xll 

• 

• 

• 

4.  1  year  ef 

University  . 

beyend  Ill 

^  533  Superier 

,  106  Int. Jr .H.S. 

,  26  Perm. Jr. H.S. 

5.  Cemplete  Gr.  1  l.Gr.Xll  &  10  536  First 

Xll:  Sr.  Mat-  mes.Nermal  class  Int. 

rie.  H.S.  :  ^527  first 

Dipl«s..  .  sPiui®  Class  P.r«. 

.  qualif.ind. 

•  art  er  H.Ec. 

139  eenditienal 

*  472  Temper-  2711  Int .First 

1  ary  Cl. 

20  Temperary 
’  2509  Perm.First 

Class. 

• 

• 

6.  Cenelete  Gr.  *  357  Temperary(lack  full  Jr,  Matric.Gr.  36  Third 

XI,  •  HI  in  B.C.)(er  lack  full  teacher  training)  383  Seceiw 

•  105  Temperary  (Enter  teaching  ever-age  Class 

*  Wemen  40  and  Men  at  45*) 

Cl.  *  265  Temper-  565  Secend  Class 

1  •  ary  14  Temperary 

*  693  Cenditienal 

.  First  Cl. 

7.  Cemplete 

Grade  I,  • 

• 

• 

e 

• 

8.  Less  tkan  . 

Cemplete  • 

Grade  I. 

• 

• 

• 

• 

Toriiss  •  1135  3589  0  0 

!  ^ 

• 

•  737  7713  197  0 

•  ^ 
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^0-  TABLE!  XXVII 

ACADEMIC  STANDING  VS  PROFESSIONAL  TRAINING  57,338  TEACHERS.  (CONTINUED) 

KBPUTY  MINISTERS  OP  EDUCATION— - OCTOBER  11,  1947  (FROM  QOESTIOHNAIRE  OF  DR,  LAZERTE) 

(C»ntinue4)  (Ontari#  an*  Alberta  Net  Answering 


PROFESSIONAL 

v.s* 

ACADEMIC 

TRAINING 

QDI 

iBBC 

MANITOBA 

la; 

Less  than  6 

■entbs 

(b; 

6  Benths  but 
less  than  12 

u; 

12  Benths  but 
less  than  18 
Benths 

wr 

18  Benths  te 
24  Benths 

(a) 

Less  than  6 
Benths 

(b) 

6  Benths  but 
less  than  12 
Benths 

rsi - 

12  Benths  but 
less  than  18 
Benths 

- m - 

18  Benths  te 

24  Benths 

1.  4  jaars  er 
■ere  beyeni 
Gra4e  HI 

3057  Classical 
Celleges  & 

Other  priwate 
iMstitutiens 

1102  Bachel- 
er*s  degrees 
in  eduoatien 

601  Baster*8 
degrees  in 
educatien 

Included  in 

2 

2«  3  years  ef 
UniTersity 
beyenM  III 

54  pemit 

136  InteriB 
Cellegiate 

538  Pern. 
Cellegiate 

3.  2  years  ef 
Unirerslty 
beyend  III 

Included  in 

4 

Included  in 

4 

Included  in 

4 

4«  1  year  ef 
UniTersity 
beyend  HI 

45  InteriB 
First  Class 

A. 

209  Pern. 
First  Class 

A. 

5.  Ceaplete 
Grade  HI 

Sr.  Matrie. 
H.S.  Dipleea 

5814  Saperier 
er  First 

Class  Pern 

120  New 
Superier 
(men)! 

494  Pemit 

605  First 
InteriB 

1268  Pern. 
First  Class 

B. 

6.  Ceaplete 
Grade  H 

13,345  Cenple- 
Bentary  er 

Secend  Class 
Pern. 

488  New 
Cemplenent- 
ary  (aen) 

328  Pemit 

704  InteriB 

Secend 

88  Pern. 
Secend 

7.  Ceufylete 
Grade  Z 

595  Ob»- 

I.ar  Peniit 

6220  ElsBentary 
er  First  Class 
Pens. 

8.  Less  than 
eeeplete 
Grade  Z 

650  One- 
Year  Pemit 

TOTAL* 

4302 

26,481 

1089 

i;20 

876 

U90 

2103 

0 

?1.9^ 
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TABLE-  XXVII  -ACADEMIC  STANDING  VS  PROFESSIONAL  TRAINING  57,338  TEACHERS  (CONTINUED) 

-TABLE  A—  OCTOBER  11,  1947  (Fr*m  q 
(C««clufied) 

(Ontari®  and  Alberta  mat  answering) 


BEPUTY  MINISTERS  OF  EDUCATION  — TABIE  A—  OCTOBER  11,  1947  (Fr»m  questl.iui.lre  ef  Dr.  UZerte) 

(Cencluded) 


PROFESSIONAL 

VS. 

ACADEMIC 

TRAINING 


PRINCE  EDWARD  ISLAND 


(a) 

Less  tkaa  6 
mentks . 


(b) 

6  menths  but 
less  than  12 
nenths 


(c) 

12  menths  but 
less  than  13 
nenths 


(A)  ! 

IS  menths  t« 
24  menths 


1.  4  years  er 
■ere  bejeni 
Grade  HI. 


11 


2,  3  years  General  Nete:  On  June  30,  1947  there  were  mere  than 
ef  Univer-  100  Permit  Teachers.  This  schoel  year 
sity  beyend  there  are  abeut  50  permit  teachers, 

HI,  This  schoel  year,  starting  Octeber  1947, 


3.  2  years  ef 
University 
beyend  Ill 


the  requirements  fer  teacher  training  ceurses 
are  higher. 


4.  1  year  ef 
University 
beyend  Ill. 


12 


5.  Complete  Gr. 
Hlj  Sr.  Matric, 
H.S.  Diploma 


33 


204 


6*  Cenplete 
Grade  H. 


69 


299 


7.  Complete 
Grade  I. 


37 


8.  Less  than 
cenplete 
Grade  I. 


12 


TOTALS 


151 


526 


0 

677 


By  Professional  Trainincs 

British  Columbia 

"Wi 

>  1135  3589 j 

(c) 

(d) 

Alberta 

- 

-.-1 

- 

- 

- 

Saskatchewan 

737 

7713  1 

197 

- 

8647 

Manitoba 

^  „.v:.S76' 

1490  1 

1  2103 

[ 

- 

4469 

Ontario 

- 

!  . 

- 

- 

Quebec 

'"4302 

26481  ; 

jl089 

120 

32992 

Prince  Edward  Island 

151 

•  "  526 

- 

- 

677 

Neva  Scotia 

1380 

'  -2546" 

1  608 

- 

4534 

New  Brunswick 

555 

1396 

274 

70 

2295 

L_1136 

^3741_^ 

[4271 

190 

57338 

1 

2 

3 

4 

5  1  -e’-' 

7  ^ 

8 

B.C.  , 

272 

1369 

» 

2202I  881 

- 

•  "*  I 

Sask. 

179 

554 

- 

665 

571^  1537 

- 

Man. 

728 

- 

254 

2367  1120 

- 

- 

Que. 

4760 

- 

- 

- 

59341  13833 

6815 

650 

N.B. 

83 

96 

29 

26 

5871  9a 

217 

296 

N.S. 

100 

516 

- 

- 

13031  1844 

699 

39 

P.E.I. 

11 

- 

12 

237!  368 

37 

12 

5405 

3263  29 

957 

18342 1.20524 

7768 

'"WL 
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R®ws  1  to  4  inclusive  and  colunm  (c)  and  (d)  Indicate  the 
number  of  teachers  with  one  to  four  years  of  university  training 
and  twelve  to  twenty-four  months  of  professional  training.  This 
represents  only  6,37^  ©f  the  total. 

The  last  page  of  the  summary  contains  a  recapitulation  of 
the  figures.  This  is  read  celumn-wise  and  r©?/-wise  in  the  same  manner 
as  the  previous  sheets. 

The  interested  reader  will  want  to  examine  this  summary  further 
with  a  view  t©  comparing  qualifications  and  professional  status  in 
the  various  provinces.  This  table  should  be  studied  in  conjunction 
with  Table  III  to  emphasize  this  point.  The  outstanding  fact  from  these 
tables  is  that  entrance  standards  are  to©  low.  In  the  small  percentage 
©f  cases  where  the  academic  standing  is  relatively  high  there  is 
evidence  ©f  insufficient  professional  training. 

Teacher  Opinion  About  Selection  and  Training, 

Table  XXVIII  reflects  the  ©pinions  of  3S0  teachers  about 
minimum  academic  and  training  standards  for  those  ?/h©  wish  t©  enter 
the  teaching  profession.  It  is  interesting  to  note  that  a  high  school 
teacher  is  expected  to  possess  higher  qualifications  tlian  an  elementary 
teacher.  Grade  XII  is  rated  high  enough  academic  standing  for  elementary 
teachers,  while  a  University  degree  is  desired  for  the  high  school 
teacher.  There  is  a  decided  expression  of  opinion  that  primary  and 
elementary  teachers  should  receive  two  years  of  professional  training. 
There  seems  to  be  a  bi -modal  distribution  of  ©pinions  in  favour  of 
tw©  and  four  years  of  professional  training  for  high  school  teachers. 
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table  XXVIII 

DESIRABLE  ACADEt/lIG  AND  PROFESSIONAL  STANDARDS. 

(^eatiannalrc  Series 
Teachers  in  Service, 


Summary  of  Question  21. 

21,  Check  to  indicate  dOvSirable  minimum  academic  requirements  for 
entrance  t©  a  teacher  training  institution. 


Bachelor* 3 


For  elementary 

Gr.X 

Gr.  XI 

Gr.XII 

2  Yrs.Univ. 

Degree 

school  teachers 

15 

65 

235 

67 

a 

For  high  school 
teachers 

0 

4 

62 

IIS 

173 

Summary  ©f  Question  22 


22*  Check  t©  indicate  the  desirable  minimum  professional  training 
required  beyond  Grade  XII  necessary  fori- 


i 

1  yr* 

2  yra. 

3  yrs. 

4  yrs 

A  kindergarten  or 
primary  teacher 

8 

144 

169 

20 

15 

An  elementary  or 
intermediate  grade 
teacher. 

7 

132 

195 

29 

17 

A  high  school 
teacher 

3 

39 

128 

58 

120 
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The  teachers  express  the  opinion  that  the  training  program 
should  include  a  continuous  practice  teaching  period  of  three  to  six 
months ♦  The  last  three  columns  of  Table  XXIX  are  heavily  weighted 
in  favour  of  long  continuous  periods  of  practice  teaching.  Table 
XXI  indicates  that  trainees  expect  to  do  periods  of  practice 
teaching  far  short  of  these  requirements. 

Table  XXX  classifies  the  answers  t©  the  question,  “What 
parts  of  your  professional  training  were  most  worthwhile?**  A  good 
distribution  of  responses  was  obtained  from  nine  provinces.  The 
teachers  emphasized  the  parts  of  professional  training  that  had  most 
t©  d©  with  the  business  of  teaching.  Practice  teaching,  instruction 
in  teaching  method,  and  observation  of  good  demonstration  lessons 
were  most  frequently  mentioned.  These  three  items,  together  with 
emphasis  ©n  “Professional  enthusiasm  gained  from  instructors,** 
indicate  the  effectiveness  of  the  staffs  in  the  teacher  training 
institutions. 

In  three  provinces  where  teacher  training  is  on  a  University 
level,  frequent  menti©n  ¥/as  made  of  its  effectiveness.  Replies  from 
British  Columbia,  Alberta,  and  Saskatchewan  make  up  most  of  the  fourth 
largest  total  in  the  table. 

Many  teachers  testify  to  the  w@rthwhilcness  of  including 
specific  non-academic  subjects  in  the  training  program.  The  expanding 
program  in  the  secondary  schools  makes  it  essential  that  teachers  obtain 
training  in  one  or  more  of  the  special  fields* 
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TABLE  XXIX 

RE-COMiENLED  PERIODS  OF  PRACTICE  TEACHING 

Queationnaire  Series 

Teachers  in  Service, 

Summary  of  Question  23 

23.  Check  to  indicate  the  amount  of  practice  teaching  experience 
you  think  a  teacher  in  training  should  complete. 

(a)  Tvrelve  hours 

(b)  Forty-eight  hours 

(c)  A  continuous  two  weeks 

(d)  A  continuous  month 

(e)  A  continuous  three  months 

(f)  Six  months 

373  teachers  answered  the  question  in  the  following  manner:- 


Province 

(a) 

(b) 

j  (c) 

(a) 

(e)  “ 

(f) 

British  Columbia 

0 

0  I 
1 

! 

0  1 

i  ! 

!  20 

1 

19 

25 

Alberta 

1 

0 

j 

0 

i 

1 

11 

1 

j 

11 

I 

Saskatchewan  ' 

j 

1  0 

1 

0 

3 

26 

20  i 

1 

i  19 

Manitoba  1 

0 

0 

6 

16  j 

1  7 

Ontari® 

1 

0 

0 

3 

12 

1 

’  1 

1  2 

Protestant 

Quebec 

0 

0 

1  1 

0 

i 

1  8  1 
!  1 

j  16  ! 

1  15 

Catholic  Quebec 

0  ■ 

i  1 

i  0  1 

1  0  i 

f  < 

!  1  1 

1  1 

1 

New  Brunswick 

1  A  i 

1  0  ' 

1 

i  0 

i 

3 

i  11 

i  1 

!  ^ 

8 

Nova  Scotia 

0  i 

1 

!  0 
i 

1 

1 

1 "  1 

1 

4 

Prince  Edward 
Island 

0 

i 

1 

1 

1 

i 

12 

i 

1  1 

1  5  1 

1  1 

1 

I 

I  12 

1 

22 
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TABIE  XXX 

PARTS  OF  PROFESSIONAL  TRAINING  MOST  WORTHWHILE 


Qgestionnaire  Series  Go 

Teachers  in  Service 


Summary  of  Question  32(a) 

32(a).  What  parts  of  your  professional  training  were  most 
worthwhile? 


^  - ^ — - - - - - - - - - 

Tot- 

B,C.  Alta.  Sask,  Man,  Ont.  Q>ie,  K.B,  N.S.  P.E.Io  al 


Practice 

teaching 

Classes  in 
teaching 

methof^s  23  14 

Training 
at  Univer¬ 
sity  level  24  17 

Observation 
©f  teach¬ 
ing  demon¬ 
stration  19  3 

Training 
in  specific 
non-academic 
subjects 
( Music j Art ^ 

Physical 
Educ.  Guidance, 
Indust. Art a  5  39 

Summer 

session  after 
teaching 

experience  24  6 

Informal 
discussion 
and  social 
activities 
wfcoJst 

training  19  1 


58  18  32  38 

32  10  a  19 

28  2  4  2 

15  4  U  9 

U  1  3  3 

10  2  6  1 

16  3  3  7 


25  20  20  307 

7  7  12  132 

4  2  1  84 

16  8  5  93 

0  5  7  77 

8  13  1  71 

8  4  2  63 
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Summary  of  Question  32(a)  Continued 


B.G*  Alta*  Saske  Man,  Ont,  Que,  N.B,  N,S.  P.E,I,  Total 


Profess¬ 

ional 

enthusiasm 

gained! 

from 

instruct¬ 
ors  .  10  49  50610 

Travel 

and 

study  in 
other 

countries  13  20  00020 
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Table  XXXI  is  a  summary  of  the  answers  to  the  question^  **What 
parts  of  y®ur  professional  trainins  contributed  least  to  your  later 
efficiency?**  Many  of  the  teachers  did  not  answer  the  question  and  many 
more  made  rather  indefinite  references  to  “Normal  School  Training,”  The 
six  classificatioHvS  following  the  first  include  enough  similar  answers 
t©  warrant  differentiation « 

The  major  complaint  was  the  impractibility  of  much  of  the 

training.  Its  usefulness  in  later  situations  seems  to  be  the  criterion 

of  the  efficiency  of  the  training »  While  it  must  be  remembered  that 

considerable  time  has  elapsed  since  many  of  the  teachers  who  answered  the 

question  received  their  training,  there  is  sufficient  evidence  t©  show 

that  teacher  training  is  not  entirely  satisfactory.  Some  of  the  answers 

to  the  question  are  quoted  for  illustrative  purposes!- 

**  The  long  history  of  education  should  have  been  omitted  and  the 
time  spent  in  every  day  problems  in  the  classroom.  My  recollection 
is  the  teachers  were  theorists  and  lacked  the  real  grasp  of  the 
practical  side  of  teaching®” 

“Practice  teaching  in  graded  schools  in  cities  contributed  least 
t©  my  efficiency  as  I  did  not  intend  to  teach  in  urban  schools 
or  even  in  schools  in  villages  ©r  towns,” 

“Lectures  @n  the  history  of  education  did  not  do  much  for  me. 

The  psychology  of  teaching  of  various  subjects  would  have  been 
more  useful  t®  me  after  I  had  had  some  experience,” 

“The  time  wasted  ©n  theory  outlined  in  textbooks,  the  time 
spent  in  project  work  was  wasted,” 

The  teachers  were  invited  to  suggest  changes  in  the  present 
teacher  training  programs,  A  classification  of  521  siiggestions  appears 
in  Table  XXXII.  Again  the  suggestion  for  an  extension  of  practice  teaching 
has  the  greatest  frequency.  The  teachers  are  consistent  in  requesting 
longer  periods  of  training.  The  fourth  most  frequent  suggestion  is  more 
careful  selection  of  student  teachers.  It  is  interesting  t©  note  that 
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TABLE  XXXI 

PARTS  OF  PROFESSIONAL  TRAINING  LEAST  WORTH7/HILE. 


Questionnaire  Series  G 
Teachers  in  Service# 


Siiamary  of  Question  32(b) 


32(b)*  What  parts  of  your  professional  training  contributed 
least  to  your  later  efficiency? 


B#G# 

Alta. 

1 

Sask# 

Man# 

Ont, 

Que# 

li.B.j 

-  "f 

N.S# 

Total 

Normal  School 
training  | 

ineffective 

27 

3 

48 

15 

6 

4 

1 

13  1 

11 

327 

lectures  too 
theoretical 

5 

6 

12 

6 

5 

10 

5  1 

i 

11 

60 

Little  use 
made  of 

specific  train¬ 
ing  in  music, 
art, health 

3 

■ 

12 

7 

1 

1 

6 

1 

2 

6 

37 

Practice 

teaching 

impractical 

1 

7 

1 

!  1 
j 

i 

1 

3 

1 

1 

i 

i 

2  1 

1 

Time  at 

Normal 

making  teach¬ 
ing  aids 

3 

4 

i 

3 

i  ” 

2 

1 

i 

- 

1 

i 

13 

Summer 

session 

courses 

4 

i 

2 

! 

- 

1 

7 

Observations 
of  lessons 

2 

_ 

3 

1 

. 

6 

1 

1 
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TABLE  mil 

SUGGESTE,D  CHANGES  IN  TEACHER  TRAINING  PROGRAMS 

Questionnaire  Series  G> 

Teachers  in  Training 


Summary  of  Question  32  (c) 

32  (c)  What  changes  in  present  teacher  training  programs  would  you 
suggest? 


B.C.I 

Alta. 

Sask. 

1 

Man. 

Ont. 

Que. 

N.B. 

N.S. 

P.E.I, 

Tot¬ 

al, 

An  extension 
of  practice 
teaching. 

28 

17 

24 

i 

10 

19 

13 

10 

15  1 

i  U7 

A  longer 
period  of 
training 

25 

4 

26 

9 

3 

16 

4 

5 

95 

Opportanities 
for  in-serrice 
training. 

5 

10 

7 

1 

2 

3 

6 

2 

3 

39 

More  careful 
•election  of 
student 
teachers » 

4 

7 

13 

4 

1 

1 

6 

2 

’ 

38 

More 

instruction 
in  methods 
of  teaching. 

6 

6 

10 

3 

1 

4 

2 

2 

1 

35 

More 

demonstration 
classes  by 
expert  teachers 

7 

6 

7 

3 

5 

3 

2 

1 

34 

Emphasis  on 
content  of 
courses 

3 

5 

6 

2 

2 

4 

3 

2 

i  1 

( 

28 

More 

practical  type 
of  instruction. 

2 

5 

3 

3 

2 

1 

i 

1 

1 

!  ^ 

28 

Instruction  in 

guidance 

procedures 

3 

1 

1 

3 

3 

4 

4 

h 

1 

1 

1 

1  4 

1 

24 

(Continued  on  next  page) 
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Summary  of  Question  32  (c)  Continued 
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teachers  are  becoming  concerned  about  who  should  come  into  the  profession 
and  hew  they  should  be  trained.  Third  highest  in  the  table  is  the 
suggestion  that  there  should  be  more  opportunities  for  in-service 
training.  These  practical  suggestions  are  directly  related  to  service 
in  the  classreom*  The  teachers  want  training  to  have  more  demonstration 
classes  by  experts,  and  more  instruction  in  the  methods  of  teaching. 

They  want  prospective  teachers  to  be  trained  in  child  psychology  and  in 
guidance  procedures. 

Table  XXXIII  offers  additional  ©pinions  f©r  the  improvement 
of  teacher  training  programs.  This  information  was  received  from  70 
ex-servicemen,  who  prior  t©  the  war  were  teachers  and  who  have  since 
either  returned  to  teaching  or  found  other  employment.  The  suggestions 
they  offer  are  very  similar  t®  the  ones  received  from  the  larger 
group  of  teachers  in  service.  The  veterans  group  place  initial 
selection  of  students  equal  in  rank  to  a  longer  training  period.  Perhaps 
their  war  service  experience  made  them  mere  conscious  of  the  idea  of 
personnel  selection. 

Why  Teachers  Are  N©t  Successful, 

Before  selection  criteria  can  be  established  there  must  be 
some  conception  of  the  qualities  ©f  the  successful  teacher.  The 
negative  approach  t©  finding  out  something  about  these  qualities  is 
made  in  the  analysis  of  the  replies  t©  Question  28,  Series  G,  The 
material  is  set  up  in  Table  XXXIV.  The  teachers  were  given  nine  causes 
for  lack  of  success  in  teaching  and  asked  t®  rate  them  ©n  a  nine  p©int 
scale.  The  order  of  rating  is  given  in  the  table  and  a  summary  is  given 
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TABLE  XXXIII 

SUGGESTED  IMPROVEfMTS  IN  TEACHER  TRAINING  PROGRAIC. 

Questionnaire  Series  JK 
Ex-servicemen  D.V.A. 


Summary  of  Question  6 


6 ft  What  improvements  in  the  teacher  training  program  should  be 
made? 

The  suggestions  contained  in  seventy  replies  from  all  provinces, 
except  Quebec,  were  ranked  in  order  ©f  greatest  frequency » 

%  of  Suggestions 


1ft  A  longer  training  period.  13 

2ft  Careful  initial  selection  of 

students  *  13 

3«  Emphasis  on  a  practical 

training  course*  12 

4«  Instruction  in  the  content 

©f  subjects  t@  b®  taught.  11 

5*  Emphasis  ®n  metk@ds  of 

teaching.  10 

6ft  Instruction  in  principles 

of  psychology.  9 

7.  Training  in  guidance,  8 

8,  More  opportunity  t@  see  good 

demonstration  lessons.  7 

Others  17 
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here  for  conveniences 

Causes  of  Failure  in  Teaching  Ranked  in  Order  of  Frequency, 

1*  Persenality  defects. 

Poor  organizing  ability,  ) 

)  equal  rank 

3o  Lack  of  purpose  ©r  drive.) 

4.  Insufficient  professional  training 
5«  Insufficient  academic  background, 

6*  Poor  health. 

7.  Inability  to  co-operate  with  administrative  persojuiel, 

8m  Ncn-participation  in  the  life  ©f  the  community, 

9 9  Teachers*  racial  ©rigin  ©r  language  defects. 

What  criteria  for  selection  is  implied  here  and  how  many 
©f  the  items  are  sufficiently  highly  rated  t®  be  85.gnificant? 

The  table  indicates  that  (g),  (k),  and  (i)  are  most  heavily  weighted 
at  the  low  end  ©f  the  scale  and  probably  could  be  discarded. 

If  the  first  six  items  were  re-w©rded  in  positive  terms  criteria  for 
the  selection  of  prospective  teachers  would  be  suggested.  Perhaps 
the  two  highest  ranking  qualities  of  a  successful  teacher^  a  good 
personality,  and  organizing  ability,  purpose  ©r  drive,  would  be  the 
most  difficult  to  define  and  measure  f©r  the  individual  candidate. 

The  criteria  for  selection  siaggested  by  the  analysis  ©f  this  question 
a3:^s- 

la  A  personality  well  suited  t@  the  j©b  of  teaching, 

2,  The  ability  to  organize,  and  the  possession  ©f  sufficient  purpose  or 
drive  to  work  effectively, 

3o  Sufficient  academic  background  upon  which  to  base  professional 


training  and  experience 
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4.  A  willingness  t®  undertake  a  program  of  professional  training 
©f  sufficient  length  and  quality  to  enable  the  individual  to 
teach  effective ly<, 

5#  Good  health. 
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TABIii;  XXXIV 

WHY  TEACHERS  ARE  NOT  SUCCESSFUL, 


Questionna5.re  Seriea 
Teachers  in  Service, 


Smamary  of  Question  28 

2S,  Many  teachers  are  not  successful ,  Write  the  numbers 1  to  9 
inclusive  in  front  of  the  stated  causes  to  indicate 
their  order  or  importance  as  causes  of  failure. 


Order  Causes 

(a)  Personality  defects, 

(b)  Poor  organizing  ability, 

(c)  Lack  of  purpose  or  drive, 

(d)  Poor  health, 

-M.  Insufficient  academic  back 
ground , 

An  average  of  343  teachers  from  t 
above  as  causes  of  failure  in  the 


Order  Causes 

(f )  Insufficient  profess¬ 
ional  training, 

(g)  Inability  to  co-operate 
with  senior  officials. 

(h)  Non-participation  in 
the  life  of  the 

•  community. 

(i )  Teachers^  racial  and 
language  deficiencies, 

e  nine  provinces  ranked  the 
following  orders - 


Order  of  Rating 


r* 

Cause 

1, 

2, 

—  —1 

„  ,3. 

1 —  ^ 
4, 

1 

7. 

...971 

(a) 

115 

|52 

35 

j  41 

1  — 
45 

1 

_ 

22 

I 

« 

i 

11  1 

5 

(b)  i 

1 

j  44 

76 

73 

1 

72 

I 

33 

( 

\ 

21 

9 

2 

0 

(c) 

! 

1  66 

84 

70 

49 

39 

19 

4 

1 

2 

(d)  i 

1 

!  35 

!  i 

24 

1 

37 

33 

42 

! 

72 

53 

35 

1 

33 

(e) 

I  i 

46 

46 

36 

54  1 

j  51 

51  i 

i 

21 

1 

18 

9 

(f) 

31 

43 

53  i 

I 

1  „  i 

1  53  j 

54 

36 

i 

1  35 

! 

11 

6 

(g) 

! 

0 

7 

11 

1  j 

u  1 

1  31  1 

\  44 

1 

92 

81 

46 

(h) 

1 

4  1 

9  1 

i  ^  1 

1  i 

1 

35 

47 

107 

97 

(i) 

5 

4  i 

3 
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Specific  Findings,  v  Chapter  V. 

1.  The  rati®  ©f  female  t®  male  teachers  is  high.  If  the  economic 

factors  were  improved  more  males  probably  would  select  teaching  as 
a  vocation  and  thereby  improve  the  stability  of  the  profession. 

There  are  relatively  few  single  men  in  the  profession.  This  is 
probably  because  many  did  not  return  from  the  armed  forces  to 
teaching. 

3a  Seventy-five  percent  ©f  the  teachers  are  younger  than  43  years 
of  age.  Furthermcre  the  male  inter-quartile  age  range  is  small. 

This  is  some  indication  of  the  weak  holding  power  ©f  the  profession. 

4«  Many  married  women  have  returned  to  teaching.  Seventy- five  percent 
are  over  31  years  ©f  age, 

5.  The  average  length  of  time  that  teachers  remain  in  the  profession 

is  5.9  years  f©r  the  women  and  7a5  years  for  the  men.  (1939|  Alberta.), 

6.  Teachers  come  from  homes  where  the  educational  attainment  of  the 
parents  is  divided  between  the  level  ©f  the  elementary  and  secondary 
school . 

7.  The  principal  reasons  f@r  choosing  teaching  as  a  vocation  were  a 
fondness  for  children  and  an  interest  in  social  service. 
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8.  For  the  sampling  ©f  372  teachers,  fifty- two  percent  had  from  1-6 
years  of  University  training.  Seventy-three  percent  had  twelve  months 
®r  less  professional  training, 

9.  F®rty-eigkt  point  niae  eight  percent  ©f  57,338  teachers  in  seven 
provinces  have  a  Grade  XI  education  ©r  less;  and  have  less  than  12 
months  of  professional  training, 

10.  Twenty-nine  point  one  four  percent  ®f  57,338  teachers  have  a  Grade 
XII  education  and  less  than  twelve  months  professional  training, 

11 «  Thirteen  point  tw©  six  percent  of  57|338  teachers  have  from  1-4  years 
©f  university  training  and  less  than  12  months  professional  training, 

12,  Only  6,37^  of  these  teachers  from  seven  provinces  have  1-4  years  of 
university  education  and  more  than  one  year  ©f  teacher  training, 

13*  The  teachers  recommend  Grade  XII  standing  and  tw©  years  of  professional 
training  for  elementary  teachers,  A  university  degree  and  two  t©  four 
years  professional  training  is  recoiamended  for  high  sck®@l  teachers, 

14*  The  teachers  recommend  that  a  continuous  practice  teaching  period 
©f  three  t©  six  months  be  included  in  the  training  program. 

15,  The  teachers  stated  that  the  parts  of  their  own  professional  training 
found  to  be  most  worthwhile  were  practice  beaching,  instruction  in 
teaching  methods,  and  the  observation  ©f  good  demenstration  lessons. 
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16 o  Teachers  in  three  provinces  emphasized  teacher  training  on  the 
university  level  as  being  the  most  effective  part  of  their 
professional  training, 

17,  The  teachers  stated  that  the  least  worthwhile  parts  of  their 
professional  training  were  impractical  activities  and  courses  at 
the  Normal  School, 

18,  The  most  frequent  suggestions  for  improvement  of  teacher  training 
were^-  longer  period  of  training,  more  demonstration  by  expert 
teachers,  and  more  instruction  in  methods  of  teaching, 

19,  The  teachers  stated  that  there  should  be  mere  careful  selection 
ef  teacher  candidates, 

20,  The  teachers  suggested  five  criteria  for  successful  teachings 

(a)  A  personality  well  suited  to  the  job  of  teaching. 

(b)  The  ability  to  organize,  and  the  possession  of  sufficient 
purpose  and  drive  to  work  effectively, 

(c)  Sufficient  academic  background  upon  which  to  base  professional 
training  and  experience, 

(d)  A  willingness  to  undertake  a  program  of  professional  training 
of  sufficient  length  and  quality  to  enable  the  individual 

to  teach  effectively. 


(e)  (S®©d  health 
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CHAPTER  VI 


PUBLIC  OPINION  OF  SELECTION  AND  TRAINING  STANDARDS. 

Th«  object  of  this  chapter  is  to  discuss  material  from  the 
questionnaires  which  were  received  from  business,  professional,  and 
industrial  people  and  from  high  school  students* 

Table  XX3N  presents  the  answers  of  90  people  to  the  questions 
How  many  grades  of  high  school  or  years  of  general  university  education 
should  be  pre-requisite  to  teacher  training?  Again  we  meet  the  belief 
that  the  professional  training  of  elementary  teachers  should  be 
based  upon  less  academic  preparation  than  that  of  high  school  teachers* 
However  the  level  of  academic  preparation  desired  in  both  areas  is  high* 
Over  35%  of  those  answering  want  some  university  training  for  elementary 
teachers  and  over  80^  think  a  university  education  is  necessary  for  high 
school  teachers*  The  modal  academic  preparation  desirable  is  four  years 
of  high  school  for  elementary  teachers  and  three  years  of  university  for 
high  school  teachers*  This  criterion  of  selection  is  the  same  as  that 
suggested  by  the  teachers  in  Table  XXVIII* 

Comments  About  Teachers  By  High  School  Students* 

Question  8  of  Series  D  was  an  open  question  to  high  school  students » 
The  replies  of  470  students  in  all  provinces  excepting  Ontario,  New 
Brunswick  and  Nova  Scotia  are  classified  in  Table  XXXVI*  From  the 
"strong  points"  and  the  "weak  points"  Hsted  it  is  possible  to  develop 
the  concept  of  a  good  or  a  poor  teacher*  Personality  factors  and  ability 
to  teach  rank  high  in  the  opinion  of  the  students#  Lack  of  teaching 
ability  is  the  most  frequent  weak  point  mentioned*  That  the  teacher  was 
interested  and  friendly  is  the  most  frequently  mentioned  strong  point* 
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TABLE  XXX7 

RECOIvEvlENDED  ACADFi^IIC  REQUIREMENTS  PRIOR  TO  TRAINING. 

Qaestlormaire  Series  ABC 

Industry-Bus ine s  s 

Summary  of  Question  2 


2*  How  many  grades  of  high  school  or  years  of  general 

university  education  should  be  pre-requisite  to  teacher 
training? 

(a)  For  teachers  of  grades  1  to  9? 

(b)  For  teachers  of  grades  10  to  11?  __________ 


Answers  to  this  question  from  all  provinces  except  Quebec 
were  received  from  90  people  engaged  in  business  or 
industry#  Their  opinions  regarding  academic  requirements 
for  teacher  training  are  shown  as  followss- 


High  School  Training 
2  years  3  years  L  years 

(a)  5  7  39 

(b)  2  -  5 


Oalverslty  Training 
1  year  2  years  3  years  L  years 
7  IS  6  1 

3  8  41  21 
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TABLE  XXWI 

STRONG  AND  lEAK  POINTS  OF  TEACIffiRS 

Qaestionnalre  Series  D 

High  School  Students 


Suamary  of  Question  S 


8*  What  have  been  the  •strong  points*  and  the  •weak  points*  in 
the  teachers  you  have  had  since  beginning  school  in  Grade  1  ? 


Strong  Points  470  students  fro»  British  Columbia,  Alberta, 

Saskatchewan^  Manitoba,  Quebec,  Prince  Edward  Island « 


1#  The  teacher  was  interested  and  friendly*  '  284 

2*  The  teacher  had  a  good  personality.  Ci«e«  patience, 

huBor,  consideration,  tolerance,  good  character.)  210 

3o  The  teacher  showed  ability  to  teach.  168 

4e  The  teacher  helped  outside  the  school  in  sport  and 

eonmuaity  life.  137 

5.  The  teacher  had  a  good  knowledge  of  subject  matter.  94 

6.  The  teacher  kept  effective  discipline.  72 

7.  The  teacher  showed  a  sense  of  fair  play  and  justice.  40 

8.  No  opinion.  14 


Weak  Points 


1.  Lack  of  teaching  ability.  232 

2.  The  teacher  had  a  poor  personality.  {See  above)  21? 

3.  The  teacher  was  not  interested  in  the  pupil.  130 

4o  The  teacher  was  unfair.  118 

5#  The  teacher  kept  ineffective  discipline.  115 

6.  The  teacher  showed  lack  of  knowledge  of  subject  matter.  29 

7.  The  teacher  was  not  interested  in  affairs  outside 

of  the  school.  19 
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This  quality  should  probably  have  been  included  in  the  personality 
classification*  In  fact  many  of  the  **point3**  shown  in  the  table  are 
attributes  of  an  effective  or  ineffective  teaching  personality*  A  good 
knowledge  of  the  subject  matter  ranks  high  as  a  “strong  point *“  This 
implies  that  all  high  school  teachers  should  have  a  university  education* 
The  three  criteria  suggested  by  the  study  of  Table  XXXVI  are  effective 
teaching  personality,  ability  to  teach,  and  sufficient  academic  preparation* 

High  School  Opinion  of  Teaching* 

The  numerical  description  of  the  data  which  accumulated  in 
response  to  Questions  3  and  4  of  Series  D  is  given  in  Table  XXXVII* 

The  percentage  of  students  who  said  they  would  like  to  teach  is  very 
large*  Our  teacher  shortage  would  soon  be  over  if  one  out  of  three  high 
school  students  selected  teaching  as  a  vocation*  When  the  high  school 
stxidents  answered  the  question,  “What  vocation  would  you  like  to  follow®, 
as  summarized  in  Table  XXXVIII,  only  12^  chose  teaching*  The  reasons 
given  for  choosing  teaching  as  a  vocation  Indicate  an  idealized  conception 
of  the  work*  An  interest  in  children  and  the  desire  to  work  with  them  out¬ 
ranks  all  other  reasons*  A  study  of  the  eleven  classifications  of 
responses  shown  in  the  table  leads  one  to  conclude  that  high  school  students 
generally  do  not  know  what  is  involved  in  the  training  and  the  work  of 
teachers* 

In  most  cases  the  student  who  did  not  choose  teaching  merely 
stated  that  he  was  not  interested*  Many  stated  that  they  felt  they  were  not 
able  to  do  the  work  or  that  they  did  not  have  the  personality  required  to 
work  with  children*  A  large  number  stated  that  the  work  did  not  pay 
sufficient  salary  to  be  attractive*  The  reasons  given  here  are  similar  to 
the  disadvantages  of  teaching  shown  in  table  XIX* 
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TABLE  XXXVII 

HIGH  SCHOOL  OPINION  OF  TEACHING 

High  School  Students 

Sumaary  of  Questions  3  and  L 

3«  If  you  had  the  opportunity  to  prepare  for  and  enter  the  teaching 

profession,  would  you  like  to  be  a  teacher?  (Answer  "yes**  or  "no") 

4o  Give  three  reasons  for  your  cmswer  to  the  last  question. 

There  were  474  replies  from  five  provinces  namely,  British  Columbia, 
Alberta,  Saskatchewan,  Manitoba,  Quebec,  and  Prince  Edward  Island, 

15B  or  33*^5^  of  the  students  said  they  would  like  to  teach, 

316  or  66,^  said  they  would  not  like  to  teach. 

Those  students  answering  "yes"  gave  the  following  reasons  for  wishing 
to  enter  the  teaching  profession:- 

Number  of  Responses 

1,  I  am  interested  in  children  and  feel  I  have 

the  ability  to  work  with  them,  104 

2,  It  offers  satisfactory  financial  security,  41 

3*  The  working  hours  are  short,  31 

4«  It  is  a  noble  profession  which  serves  humanity,  29 

5*  There  are  many  holidays  during  the  year,  27 

6,  0ne*s  own  knowledge  is  continually  growing,  20 

7,  There  is  a  shortage  of  teachers  now,  9 

8,  The  social  status  of  the  teaching  profession  is  high,  8 

9,  The  work  is  easy  and  varied,  7 

10,  It  offers  a  stepping  stone  to  other  professions,  4 

11,  The  qualifications  required  are  easy  to  attain,  3 , 

283 

The  316  students  answering  "no"  gave  the  following  reasons  for  not  wishing 
to  enter  the  teaching  profession: 

1,  I  feel  I  have  not  the  interest,  the  aptitudes, 
nor  the  personality  required  to  succeed  in  teaching,  297 

2,  The  x^Buneration  is  too  low,  216 

3*  The  hours  of  work  are  long  and  monotonous,  84 

4*  I  have  already  chosen  my  vocation,  59 

5,  Teaching  lacks  social  status,  freedom,  respect, 

and  recognition,  46 

6,  There  is  limited  opportunity  for  advancement.  45 

7,  Beginning  teachers  must  work  in  isolated  areas,  11 

8,  Many  schools  have  poor  ©quipaont,  — 
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Table  XXXVIII  is  included,  not  only  to  show  the  relative 
position  of  teaching  in  the  vocational  choices  of  high  school  students, 
but  also  to  indicate  the  range  of  their  choices.  Nearly  60%  of  the 
479  students  answering  the  question  selected  one  of  the  first  six 
professions  listed  in  the  table.  There  are  only  about  20  major  occupations 
represented  and  about  13  of  them  may  be  classified  as  professions.  The 
three  most  frequent  reasons  for  choosing  any  vocation  are  interest, 
feeling  of  ability  to  do  well,  and  a  desire  to  serve  humanity.  The 
idea  of  remuneration  is  fourth  and  the  few  remaining  reasons  are 
numerically  unimportant. 

Prestige  of  the  Profession. 

Tffhen  the  industrial  and  professional  people  were  asked  whether 
or  not  the  prestige  of  the  teaching  profession  was  low  80^  said  “yes,** 

The  reasons  that  they  give  are  classified  in  Table  XXnX.  High  standards 
of  selection  and  training  would  automatically  remove  the  other  causes 
offered  for  the  low  prestige  of  the  teaching  profession.  The  implications 
from  this  table  are  that  in  order  to  attract  high  quality  personnel 
t^ching  must  have  the  prestige  and  security  offered  by  other  professions. 
The  public  are  not  willing  to  recognize  the  “professionalism**  of  a  group 
of  people  whose  average  academic  level  is  Grade  XII  and  whose  average 
professional  training  is  one  year. 

This  study  is  concerned  with  the  improvement  of  teaching  personnel 
through  higher  standards  of  selection.  There  is  no  reason  why  the  source 
of  teacher  candidates  should  be  limited  to  the  high  schools.  There  is 
excellent  teacher  material  among  the  university  undergraduates,  and  in 
business  and  industry.  The  many  academically  well  qualified  married 
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TABLE;  XXXVIII 

VCXJATIONAL  CHOICES  OF  HIGH  SCHOOL  STUDENTS. 

Qaestlonnaire,  Series  D> 

High  School  Students* 


Summary  of  Question  5  and  5(b) 
5.  What  vocation  would  you  like  to  follow? 

5(b).  Why  is  this  your  choice? 

479  students  made  the  following  choices  of  vocations 


Engineer  67 

Teacher  62 

Nurse  53 

Medicine  46 

Chemist  or  Laboratory  Work  26 

Commerce  22 

Art  and  Music  20 

Pharmacy  16 

Social  Work  14 

Dentistry  12 

Business  12 

Lawyer  12 

Journalist  12 

Agriculture  12 

Secretarial  11 

Church  Work  7 

Architect  7 

Interior  Decorator  5 

Armed  Forces  5 

Air  Transport  5 

Do  not  know  27 

Others  20 

479 


The  reasons  given  for  the  choice  of  vocation  fall  into  the  following 
categories: 


Weight 


I  am  interested  in  this  vocation.  203 
I  feel  I  have  the  ability  to  do  well  in 

this  vocation.  69 
It  is  a  profession  which  serves  humanity.  69 
The  remuneration  is  high.  67 
The  work  is  varied.  49 
There  is  good  opportunity  for  advancement.  29 
The  working  conditions  are  ideal.  21 
It  offers  independence  of  effort.  15 
My  parents  desired  that  I  should.  11 
The  work  has  a  high  social  status.  11 
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For  the  62  students  who  expressed  the  desii-e  to  become  a  teacher 
the  following  summary  of  reasons  were  given: 


I  am  imterested  in  this  vocation*  23 
It  is  a  profession  which  serves  humanity*  13 
I  feel  I  have  the  ability  to  do  well  in 

this  profession*  10 
The  work  is  varied*  7 
The  working  conditions  are  ideal,  6 
The  work  has  a  high  social  status*  4 
The  remuneration  is  high*  3 
The  qualifications  required  are  easy  to  attain*  1 
There  is  opportunity  for  advancement*  1 
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TABLE  XXXIX 

PRESTIGE  OF  THE  TEACHING  PROFESSION 


Questionnaire  Series  ABC 
Business  and  Industry 


Summairy  of  Question  5 

We  often  hear  that  the  teaching  profession  lacks  prestige, 
that  its  status  is  low  in  the  professional  world » 

Is  this  true? 


If  so,  how  do  you  account  for  the  fact?  What  are  the 
remedies? 

The  89  replies  from  industrial  and  business  people 
contained  opinions  which  were  classified  as  follows:- 

Is  this  true?  Yes  71  No  18 


Reasons  for  Low  Prestige . 

Salaries  are  too  low,  56 

Training  is  inadequate,  28 

Initial  selection  of  who  wish 
to  teach  is  poor,  19 

There  is  too  great  a 

turnover  of  teachers  from  year 

to  year®  12 

Teachers  lack  professional 
pride ,  12 

Others  19 

Total  146 
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women  in  Canada  might  be  considered  a  source  of  teacher  candidates* 

It  seems  desirable  that  these  sources  be  tapped  to  bring  in  the 
mature 9  well  balance  personalities  so  urgently  needed  in  the 
profession  to  give  it  the  status  it  deserves* 

Table  XL  is  interesting  because  it  compares  the  answers  of 
business  people  and  teachers  to  this  question*  A  larger  percentage 
of  the  business  people  than  teachers  suggested  that  teaching  is 
unattractive  because  it  does  not  pay  enough*  More  business  people 
than  teachers  stated  that  something  should  be  done  about  the  way 
prospective  teachers  are  selected  and  trained*  The  general  public 
appear  to  be  more  conscious  of  the  need  for  constructive  publicity 
for  education*  In  brief  their  suggestion  for  obtaining  good 
prospective  teachers  is  to  raise  salaries,  put  forth  a  good  public 
relations  program  and  from  the  resultant  s\;^ply  of  candidates  select 
through  the  use  of  effective  czlteria*  More  teachers  than  business 
people  thought  that  the  schools  could  be  staffed  with  well  qualified 
teachers  if  working  conditions  were  improved,  if  there  were  greater 
security  of  tenure,  if  the  prestige  of  the  profession  were  increased 
and  if  housing  conditions  were  improved*  About  61^  of  the  replies 
claimed  that,  while  other  vocations  provided  relatively  better 
economic  security,  few  people  would  select  teaching  as  a  vocation*  This 
opinion  is  supported  by  the  fact  that  during  the  depression  teacher 
candidates  were  of  higher  quality*  The  Normal  School  in  Edmonton 
ranked  13th  out  of  304  tmiversities  and  training  institutions  in  North 
America  on  the  Thurstone  Psychological  Test  scores  in  1936*  In  194^ 
this  rank  had  dropped  to  lUth  in  253  reporting*  While  other 
occupations  continue  to  be  more  attractive  the  teaching  profession 
will  draw  into  its  ranks  only  the  mediocre  students  from  the  high 
schools  and  these  will  remain  only  until  -ttiey  are  mature  enough  to 
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TABLE  XL 

COMPARATIVE  STUDY  OF  PERSONNEL  IIvlPROVEMENT 


Questionnaire  Series  ABC-G 
Business  Men,  Teachers  in  Service. 

Summary  of  Q^jiestlon  13 

13 •  There  is  an  acute  teacher  shortage  at  the  present  time.  What 
steps  might  be  taken  to  staff  the  schools  with  well  qualified 
teachers  who  will  remain  in  the  profession? 

There  were  I90  suggestions  from  business  people  and  412 
suggestions  from  teachers.  These  classified  as  percentages  of 
the  total  in  each  case  are  presented  below.  The  answers  are 
from  all  pro%^inces  except  Quebec. 


Business 

Teachers 

Higher  salaries  should  be 
offered • 

38 

30.2 

Better  systems  of  selection  and 
training  should  be  put  into  practice. 

14*6 

11.2 

Working  conditions  should  be 
improved. 

8.3 

12.2 

Social  restrictions  upon  teachers 
should  be  removed. 

8 

9 

There  should  be  greater  security 
of  tenu3?e. 

6.8 

9.1 

Prestige  of  Teaching  Profession 
should  be  increased. 

5.6 

10.6 

A  better  public  relations  program 
should  be  instituted. 

5.2 

0.8 

Housing  conditions  should  be 
improved . 

4.7 

8.6 

Financial  assistance  should  be  given 
qualified  student  teachers. 

4 

5 

There  should  be  more  opportunity  of 
advancement  with  the  profession. 

1 

1.5 
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find  accepteuice  in  other  vocationa* 

About  31$  of  the  replies  indicate  that  before  the  public  are 
willing  to  pay  higher  salaries  there  must  be  some  evidence  of 
improved  services  through  increased  training*  Salary  negotiating 
committees  of  teachers*  ox^anlzations  receive  this  protest  against 
increased  salaries  fvoni  the  public*  If  a  Grade  XII  graduate  trains 
for  one  year  to  become  a  teacher  she  should  not  expect  more  than 
the  graduate  who  goes  to  business  college  for  a  year  to  become  a 
stenographer*  School  boards  often  fail  to  consider  the  continuous 
nature  of  the  teacher's  professional  training  when  salary  schedules 
are  drafted*  An  examination  of  the  teaching  qualifications  of  those 
answering  the  G  series  shows  a  large  number  of  teachers  with  many 
years  of  experience  and  low  qualifications*  Whether  this  condition 
is  the  result  of  low  salaries  or  of  a  lethargic  attitude  towards 
professional  growth  on  the  part  of  the  teachers  is  difficult  to 
determine*  In  any  event  it  is  evidence  that  Initial  training  should  be 
long  enough  to  guarantee  professional  recognition* 

Table  XU  suggests  also  that  something  be  done  to  improve 
the  method  of  selecting  those  people  who  want  to  teach*  During  the 
present  teacher  shortage  very  little  is  being  done  about  initial 
selection*  Entrance  requirements  have  been  lowered  and  even  then 
candidates  have  difficulty  in  completing  their  courses.  Teacher 
training  staffs  have  expressed  concern  about  the  feasibility  of  some 
individuals  continuing  their  training* 

The  high  cost  of  living  has  made  it  difficiilt  for  many  students 
to  bear  the  burden  of  long  training  programs*  If  such  students  are 
able  to  meet  the  entrance  criteria  for  teacher  training  some  form  of 
financial  assistance  should  be  available*  This  opinion  is  borne  out  in 
the  replies  to  question  7  of  the  ABC-G  series.  Table  XLII  expresses 
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TABLE  XLI 


RECOI«NDATIONS  FOR  IIvlPROVEIvECT  OF  PROFESSION 


Questionnaire  Series  ABC 

Industry,  Business, 


Summary  of  Question  8 


S,  Our  C.E.A,  Comittee  wishes  to  meke  recommendations  that 
will  improve  Canada teaching  personnel*  What 
suggestions  do  you  offer?  What  is  wrong  with  the 
teaching  profession? 

From  100  replies  from  business  and  industrial  people 
some  200  suggestions  were  abstracted  and  classified.  When 
these  were  ranked  in  order  of  greatest  frequency  the 
first  five  appearing  were  as  followss- 


Teachers*  salaries  and  pensions  must 


be  improved* 


61 


There  must  be  a  longer  period  of 
teacher  training. 


31 


There  must  be  improved  methods  of 

selecting  those  who  would  teach. 


26 


There  must  be  more  federal  aid  for 
education* 


10 


The  rate  of  teacher  turnover  must 
be  reduced. 


8 


Others 


64 
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TABLE  XLII 

OPINION  ON  FINANCIAL  AID  TO  STUDENTS. 


Questionnaire  Series 

Business  Men  -  Pxiblic 
Teachers  In  Service. 


Summary  of  Question  7(e)  and  (f) 

7#  Canadian  children  should  have  equal  educational  opportunities. 
Ifhich  of  the  following  methods  of  providing  same  do  you  favor? 


(a)  Direct  financial  assistance  from  Dominion 

government?  Yes  No 

(b)  Equalization  grants  to  poor  districts?  Yes  No 

(c)  Free  high  school  education  (fees,  books)?  Yes  No 

(d)  Free  university  education  (fees)?  Yes  No 

(e)  Scholarships  to  students  attending  universities 

or  teacher- training  institutions?  Yes  No 

(f)  Loans  to  students  attending  university  or 

teacher- training  institutions?  Yes  No 


7  (e)  and  (f) 

A  summary  of  the  answers  from  68  business  men  and  117  teachers 
expresses  the  following  opinions  for  7  (e)  and  (f)* 


Yes 

No 

Business  men 

7  (e) 

65 

3 

7  (f) 

50 

22 

Teachers 

7  (e) 

85 

16 

7  (f) 

85 

15 
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t/ho  vlows  of  68  business  people  and  117  leachers  on  lihe  question 
of  financial  aid  to  students.  Both  groups  favour  scholarships  and 
loans*  It  is  assumed  that  the  financial  assistance  offered  should  be 
sufficient  to  attract  the  type  of  student  who  is  able  to  meet 
relatively  high  standards.  This  year  the  Department  of  Education,  in 
Alberta,  has  offered  two  hundred  scholarships  worth  t200.00  each, 
together  with  the  payment  of  University  fees  to  applicants  who  will 
agree  to  teach  in  the  province  for  three  years  after  graduation* 
Obviously  this  action  is  not  in  the  nature  of  beneficient  aid  to 
worthwhile  students,  but  rather  an  effort  to  overcome  the  teacher 
shortage*  Had  this  financial  aid  been  offered  only  to  students  in 
the  two  year  program  it  would  have  assisted  in  the  improvement  of 
teaching  personnel*  The  quality  of  teaching  personnel  cannot  be 
improved  by  lowering  entrance  standards  and  subsidizing  the  type 
of  student  who  will  take  advantage  of  such  standards.  Table  IX 
offers  adequate  evidence  of  this  statement. 

The  series  ABC  group  were  asked  if  it  were  in  the  interest 
of  public  education  to  train  as  teachers  those  who  intend  to  remain 
in  the  profession  for  only  two  to  five  years*  Table  XLIII  indicates 
that  public  opinion  is  divided  upon  this  question*  It  is  the  generally 
accepted  opinion  that  marriage  casualties  among  women  teachers  are  the 
primary  cause  of  the  lack  of  stability  in  the  profession*  This, 
together  with  the  fact  that  the  training  is  useful  in  other  situations 
quite  justifies  turning  out  many  teachers  every  year  to  replace  those 
who  are  passing  through  to  other  careers*  The  status  to  which  the  public 
has  relegated  teaching  as  a  vocation  is  apparent  in  the  short  range 
viewpoint  taken  to  overcome  the  teacher  shortage  by  transient 
inadequately  trained  personnel* 
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table  XLIII 


FEASIBILITY  OF  TRAINING  SHORT  TERI^  TEACHERS 

Questionnaire  Series  ABC 

Industry-Business 


Summary  of  Question  7 


7*  Is  it  in  the  interest  of  public  education  to  train  as 
teachers  those  who  intend  to  remain  in  the  profession  for 
only  two  to  five  years? 


Province 

British  Columbia 

Alberta 

Saskatchewan 

Manitoba 

Ontario 

New  Brunswick 

Nova  Scotia 

Prince  Edward  Island 

Totals 


Yes 

a 

4 
6 

5 
13 

3 

3 

-1. 

47 


No 

a 

a 

9 

6 

5 

3 

5 

Ivl 


Coffiments  appearini^  mo st  frequently  of  those  ?/ho  answered 

weres- 

lo  Homen  candidates  would  automatically  be  barred  otbei^wise* 

2*  The  teacher  shortage  vsfould  justify  accepting  those  who 
intended  to  remain  only  a  short  time* 

3.  The  education  I’eceived  would  be  of  benefit  in  other  situations, 

Comments  of  those  who  answered  . 

1,  Increased  salaries  will  encourage  teachers  to  remain  in 
the  profession# 

2*  High  rate  of  turnover  lowers  prestige  of  profession, 

3#  Vocational  counselling  and  guidance  should  select  those 
candidates  who  will  remain  for  a  longer  period. 
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The  other  half  of  the  picture  presented  in  Table  XLIII  is 
more  encouraging  to  the  idea  of  improving  teaching  personnel  and 
thereby  making  it  possible  to  select  better  teachers.  Among  those 
who  said  it  was  not  in  the  interest  of  public  education  to  train 
temporary  teachers  were  many  who  thought  vocational  counselling  and 
guidance  procedures  could  help  in  establishing  the  stability  of  the 
teaching  profession.  They  recognized  that  the  high  rate  of  turnover 
did  lower  the  prestige  of  the  profession  and  that  it  tended  to  restrain 
well  qualified  people  from  selecting  it  as  a  vocation.  Most  of  the 
people  who  commented  that  increased  salaries  would  encourage  teachers 
to  remain  in  the  profession  also  insisted  upon  a  more  effective  period 
of  training*  The  specific  conclusion  that  this  table  suggests  is 
that  many  people  are  willing  to  continue  to  accept  the  conditions  and 
practices  now  eidstent  in  the  selection  and  training  of  teachers* 

Two  other  tables  included  in  this  discussion  of  opinions 
regarding  the  improvement  of  the  teaching  profession  place  particular 
emphasis  on  the  implications  for  the  selection  of  suitable  candidates* 
Table  XLIV  expresses  the  opinions  of  about  350  teachers  regarding 
whether  or  not  married  women  should  teach.  There  are  about  62  married 
women  in  this  sample,  and  about  162  single  women.  This  fact  may 
have  some  bearing  upon  the  high  degree  of  agreement  to  the  first  part 
of  the  question. 

Opinion  with  respect  to  the  second  half  of  the  question,  is  fairly 
wen  divided*  During  the  last  few  years  of  the  teacher  shortage  many 
married  teachers  have  returned  to  the  classrooms*  Married  women  who 
can  meet  the  same  high  criteria  as  other  candidates  should  be  welcomed 
into  the  profession.  If  selection  and  training  criteria  were  effective 
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TABLE  XLIV 


SHOULD  MARRIED  WOMEN  TEACH 


Questionnaire  Series  G, 

Teachers  in  Service. 


SuiMiary  of  Question 


29.  Re:  Married  Women.  Write  “yes** 


or  “no**  in  each  blank. 


(a)  A  married  woman  teacher  whose  household  is  cared  for 
and  who  devotes  her  full  time  to  teaching  duties 
should  be  allowed  to  practice  her  profession  on  equal 
terms  with  any  other  teacher. 


(b)  The  common  belief  that  a  married  woman  should  not  teach 
has  had  a  detrimental  effect  on  the  teaching 
profession. 


Province 

Yes 

(a) 

No 

Yes 

(b) 

No 

British  Colimibia 

51 

11 

34 

26 

Alberta 

36 

9 

30 

U 

Saskatchewan 

49 

11 

33 

26 

Manitoba 

30 

a 

13 

23 

Ontario 

23 

2 

10 

U 

Quebec 

27 

4 

11 

20 

New  Brunswick 

27 

5 

16 

15 

Nova  Scotia 

20 

1 

9 

11 

Prince  Edward  Island 

45 

3 

20 

22 

30s 

54 

176 

171 
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enough  the  objection  that  the  presence  of  married  women  lowers 
salary  schedules  would  be  overcome «  Table  XLIV  expresses  the  opinion 
that  married  women  should  remain  in  the  profession.  The  degree 
of  professionalism  possessed  by  these  people  would  determine  whether 
or  not  their  presence  was  detrimental. 

The  other  table,  remaining  in  this  group,  contains  suggestions 
regarding  teachers  made  by  475  high  school  students  in  six  provinces. 
The  whole  of  the  summary  of  Question  9  was  included  here  because  a 
careful  consideration  of  the  items  suggest  the  kind  of  teacher 
desired  by  the  students.  Table  XLV  contains  the  three  parts  of  this 
summary.  To  teach  the  type  of  curriculum  suggested  in  Part  One  of  the 
summary  the  teacher  would  have  to  be  interested  in  individual 
students  rather  than  in  subject  matter  as  such.  The  demand  here  is 
for  knowledges  and  activities  very  close  to  the  personal  life  of  the 
student.  The  student  indicates  his  dislike  for  regimentation  in  his 
desire  for  greater  choice  among  practical  courses.  He  wants  more 
sports,  extra-curricular  activities,  and  practical  knowledge  of  what 
is  going  on  in  the  world.  In  brief,  the  personality  factors  would  be 
an  important  criterion  of  success  for  the  teacher  who  could  meet  these 
demands. 

Part  Two  of  the  table  gives  outstanding  emphasis  to  the  fact 
that  the  high  school  student  is  not  happy  about  the  teaching  ability 
of  his  teachers.  Better  training  and  higher  academic  qualifications 
were  suggested  more  often  than  any  other  single  item.  The  next  two 
most  frequently  mentioned  were  that  teachers  should  be  paid  higher 
salaries  and  that  younger  teachers  should  be  appointed.  It  is  noted 
that  even  among  high  school  students  theire  is  the  impression  that  the 
teachers  are  not  paid  enough.  If  the  teaching  profession  could  carry  out 
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TABLE  XLV 

RECOMIvEI^ATIONS  FROM  HIGH  SCHOOL  STUDENTS 


Qgeationnaire  Series  D» 

High  School  Students 


Suamary  of  Qaestion  9 

9*  What  changes  do  70U  think  should  be  made  in  our  schools? 

(In  courses  of  studies,  in  management,  in  qualifications  of 
teachers,  etc.) 

The  answers  from  475  students  in  British  Columbia,  Alberta, 
Saskatchewan,  Manitoba,  Quebec,  and  Prince  Edward  Island  have  been 
classified  as  followsj- 


!•  Suggestiouvs  Regarding  Curricalum 

i 

School  courses  should  be  more  practical.  S4 

Students  should  have  greater  choice  among  subjects.  71 
Curriculum  should  include  more  sports  and  physical 
education.  53 

There  should  be  fewer  subjects.  39 

The  examination  system  should  be  improved.  39 

Less  emphasis  should  be  placed  upon  homework.  33 

There  should  be  more  extra-curricular  activities.  29 

More  emphasis  should  be  placed  upon  current  affairs.  16 
There  should  be  more  Individual  remedial 
instruction,  13 

More  emphasis  should  be  placed  upon  sex  education.  12 

Mors  emphasis  should  be  placed  upon  religious  and 
character  education.  10 

Others.  ^ 

2.  <3uggreations  Regardiiag  Teachers 

Teachers  should  be  better  trained,  possess  higher 
qualifications.  106 

Teachers  should  be  paid  better  salaries.  45 

Younger  teachers  should  be  appointed.  3S 

Teachers  should  be  friendlier  and  show  more 
interest  in  their  pupils.  24 

Teachers  should  be  specially  trained  in  a  few 
subjects. 

Teachers  shosjld  have  more  ability  to  put  subject 
matter  across,  1^ 

There  should  be  smaller  classes  for  each  teacher.  9 

There  should  be  more  teachers.  3 
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3*  Suggestions  Regarding  School  Management  and  Administration, 


Schools  should  have  more  and  better  equipment.  65 

More  provision  should  be  made  for  personal  and 
vocational  guidance  of  students.  44 

There  should  be  more  student  government.  33 

Students  should  be  accorded  more  responsibility 
and  respect  by  the  teachers.  31 

Discipline  in  the  school  should  be  improved.  25 

Audio-visual  aids  should  be  used  more  often,  10 

Home  and  school  relationships  should  be  improved  8 

Others  25 
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an  equally  effective  campaign  for  more  rigid  initial  selection  and 
more  effective  training  programs  the  problem  of  personnel  improvement 
would  soon  be  solved. 

Part  Three  of  the  table  makes  some  suggestion  regarding  school 
management  and  administration.  The  teacher^  who  would  ccurry  out  these 
must  be  skilled  in  student  personnel  work,  willing  to  battle  with 
senior  administrators  for  equipment  and  improvements,  and  an  expert 
in  the  matter  of  public  relations.  Again  this  suggests  that  the 
successful  teacher  must  meet  particular  personality  criteria. 

In  summary,  the  following  specific  implications  for  selection 
and  training  criteria  ares- 

1.  The  teacher  must  possess  personality  traits  which  are  effective 
in  student  personnel  work,  public  relations  and  administrative  duties. 

2.  The  teacher^ s  academic  qualifications  and  teaching  ability  should 
warrant  the  confidence  of  the  students. 

The  same  sampling  of  the  high  school  population  as  previously 
described  were  asked  to  check  on  a  four  point  scale  idiat  they  thought 
to  be  the  degree  of  interest  in  the  school  possessed  by  the  people  in 
their  home  community.  While  the  validity  of  opinions  expressed  by  school 
students  is  questionable,  nevertheless  the  wide  geographical  range  of 
sampling  here  is  worthy  of  considera.tion.  It  is  conceded  that  public 
interest  in  the  school  varies  with  the  size  of  the  community.  Residents 
of  small  communities  have  often  a  very  intimate  knowledge  of  the 
affairs  of  the  school,  while  in  the  larger  communities  the  parent  often 
knows  only  the  name  of  his  child *s  teacher.  The  purpose  in  presenting 
the  evidence  of  Table  ILVI  is  to  show  further  the  apparent  indifference 
of  the  public  to  matters  of  educational  concern.  Perhaps  this  apparent 


urf©  )xo:.'0. '‘O;:..'.'!  s-.,..  03'.::.;  -^v  'C- 

it "■  s: j''v vo-T : ■  •  •  1  ''o  f";-!:-’' i--’  '•‘-  ■' . .. ^  -:  io., 

■  rQOi:‘i3  ;i:7t  v_^^rc  ‘'o  ^^::.o■: 

..;r.:-o  o  t:'  ^'v  erT  .  t ‘a.  ■  t::-.>:::0:::.^:v  :.;a: 

:t.^^v  ;,  .-i  •  ^ -rr-  ta^no'^’X'-.  .  ^:  ad  .it-;,;;.j: 

r'''.vKjx:a  -y'.^  ^  I  v-'.a  a  ••- ■"X.'^':,  x. i.  “  >  ).3 

.;-->i-'x  i;,ds  8  U'.t  1  » i.>>o.’r-vda'j;  x-.'/xx:  ‘to  '‘Xa.,.-  a-.  0:0  n., 

j,  I.:')  ■'"t' i. ''B'XOX'X  ..  ■'  ‘Xal:.':'-  ^i:'.-,^"  3  ;.'...  s,.  .L/'T  'XXW  :0.X5XK‘t  '...J  s,!;.  3x5:,/ afOii 

•:  d'oD.t  a-i  -:■',  o.xo:t3nt't,o.I;,  ol‘t.,:3ai.3  „,  itro  Lfot  o.i:?  ,  ;-xa  xjixjx:;  nl 

-5  ■■i2  ,«i.‘:t.:d't3:a  •;;!'  i.xrixfd  '  -. : 
,vv' ‘ t'-xd '■; a  s*Tv:  iioJx  ,  3t'.:,:--o:'  £Xi 'x:aox.  jx.iiJiX 

'  »03-d':,'’'  OV  lo  ;3r.‘'  . dilO  X/;  5  dx.O,i.aXX  oLj.OOO  ^.«'.:---0'  ^  aailO^’Xa'J  fix 

ntrrox'X,  yt  '  ^-nxtyDoxd*  t'X'x  Boxit  a.xi':  J  t-y;  atxtyx^oxj  a^ya./ ■..xx'j  J 


d'ddya;';"  ■■yy.tt  tx,!  x  3..  oob  o. 
<il  53 y  -y  aaxyycxxo 

ox)i,d-3  yt  axxBBay;...,:/  xir;.3  trxt'K) 
'yx  ;  I t-tx' a'xy -j 'y:  x?"-' 


0  :..'  .:;.y  x;'  =  '  :■ 

Bi'  lat  ta  '* '■  s  y'' 


'Y^-y.^onv  0 

0;  ,.''xy>  -ny  t  :> 


.'to-  ..y 


^0'3 

y^.y.  d 

i":  ■"  ’-V 

‘"y  yano  atjx'X 

■,xy  arid 

<  ■•■fvyw 

dgtd 

a -it'  jO 

y  ■■ 

■  .[xp/iX;  3 

•yXD  3; 

.t),  3-x; 

t  a  f: 

y/  zoeix 

3  0. 

■  t'X-Z.,; 

oxxyy  .' 

Y)Y 

''■xxyy!^ 

"* :  ••  .'  -:  .'  •• 

edj 

...:.:  03  ; 

la 

xt  Id  0  5 

XX5XS.D 

Dxf  ot' 

V  '  xy  .*  t 

'■  :•  ,:5t_r 

030 

.ryt 

*  X-*  y  ,r  : 

iXXDX  X' 

XDD 

yty:.x 

■•-:  a:'yi 

olxoc 

.yY't  :.'  tx; 

Y'  at 

s.t 

':  ad' O' 43 

■  ■'  '■  1 .5  yx 

'  --iO'  ■  '■ 

. 

i.:  '■■  O'O  jy' 

•-yoy 

ya 

,‘  .v  ^  X-'O 

.X  J: ::  ■•  1 

;  ;-'d 

■>  30  i‘" 

;?>■/ 

rOCxBX. 

.xt  :x:. 

./xx«y:,: 

.  ''.Xi'"  ::I , ' 

yrx  y 

y  ■ili.;; 

x;V'':- 

t  6D..:Jx‘3 

.,r  x,x;:;;y 

ilsm  to 

If 

...  '  r  ' 

••  C'  ’xo  rx 

y.'  "tx! 

yXo:  .•y:’r5v:  ^  ' 

^:Lldc  X 

.  ,xf: 

do  D^X-ZX 

Ddo'  X' 

•  Ota 

oWDOxd 

X  '  .' 

;-,y- 

''' 

,0  30^' 

V  '  y.xd 

0'r-.3X:  ,y'‘:>o. 


‘io  yyy  ix-  :  :  od  o  ytdo:  0  .d  lo 


ac2- 


TABLE  XLVI 

THE  COMMUNITY  REGARDS  THE  SCHOOL 


Ooestionnalre  Series  D* 

High  School  Students 


SuBiary  of  Question  7 

7*  Check  the  * scale  of  interest*  below  to  Indicate  how  you 

think  the  people  in  your  home  community  regard  the  school* 

Put  an  *1*  on  the  line  at  the  point  that  fairly  represents  the 
public  interest* 


0 

1 

2 

3 

4 

No 

Casual 

Attend  school 

Co-operate 

Look  for 

interest* 

interest* 

meetings  and 

fully* 

opportunities  to 

consider 

serve  the  school 

reports* 

and  bring  about 
improvements* 

452  students  expressed  opinions  as  follows 


*X*  placed  at  0  or  between  0  and  1  259 
*1*  placed  at  1  or  between  1  and  2  134 
*X*  placed  at  2  or  between  2  and  3  42 
“X*  placed  at  3  or  between  3  and  4  17 


Thus  only  3*751  of  the  452  students  felt  that  the  people  in 
their  commuidty  co-operated  fully  with  the  school  or  looked  for 
opportunities  to  bring  about  improvements* 
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lack  of  public  Interest  means  that  teachers  in  general  have  not 

welcomed  the  attention  of  the  public*  It  would  be  in  the  interests  of 

education  generally  if  public  relations  were  improved*  A  quotation 

from  the  ABC  group  suggests  this  alsos- 

"Members  of  the  teaching  profession  have  a  story  to  tell 
which  is  as  good  as  any  story  which  can  be  told  by  any 
other  profession*  Why  they  don't  get  out  and  tell  it  is 
more  than  I  know*  Instead  of  that  they  labor  their  own 
shortcomings 9  and  encourage  everybody  else  to  do  the  same 
thing*** 

The  discussion  of  public  opinion  of  the  teaching  profession 

and  its  relation  to  selecting  and  training  teachers  is  closed  with 

some  quotations  from  the  questionnaires  retuimed  by  business  and 

industrial  people*  In  many  cases  these  people  attached  letters  to  the 

questionnaires  and  parts  of  these  are  quoted  here*  There  seems  to  be 

a  feeling  running  through  the  theme  of  improvement  of  teaching  personnel 

that  something  should  be  done  about  initial  selection  of  teacher 

candidates*  The  law  of  supply  and  demand  is  not  good  enough  to  secure 

the  quality  of  candidate  required  by  modern  education*  These  people  sayt 

*•  Cull  out  the  misfits  in  teacher  training  colleges*  The  course 
should  be  at  least  three  years  long*  For  such  graduates 
remuneration  should  be  such  that  will  enable  them  to  live  on 
a  scale  equal  to  other  professions*  By  neglecting  the 
teaching  profession  we  neglect  our  children's  and  our  own 
future*** 


**0ur  top  flight  teachers  are  not  good  enough*  They  are  not 
carefully  selected— in  fact  they  are  not  screened  to  any  extent* 

I  would  suggest  that  a  process  of  selection  be  gradually  instituted, 
that  more  who  have  the  necessary  character,  natural  ability, 
be  encouraged  in  every  way— their  University  education  made 
financially  easy,  that  they  be  guaranteed  after  complete 
training  a  salary  of  $4000  to  ^5000  per  year*** 
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"  Far  too  many  female  teachers,  especially  for  boys. 
Classes  are  too  large  especially  in  urban  schools.  Those 
desiring  to  enter  the  profession  should  be  scz^eened.  Far 
too  many  mediocre  minds  and  characters  in  the  profession 
at  present." 


"  Extend  the  minimum  training  period,  i.e*  raise  the 
standards  of  qualifications.  Place  all  training  under  a 
faculty  of  a  university." 


•  Many  people  enter  the  teaching  profession  who  do  not 
intend  to  stay  with  the  result  that  they  undertake  a  minimum 
of  training." 


"  The  eventual  aim  should  be  a  degree  for  every  teacher.  AH 
other  professions  have  it,  why  not  for  one  of  the  most 
important  professions?" 


•  We  expect  the  best  of  our  teachers  and  preachers  to  go  to 
schools  for  anywhere  from  four  to  ten  years  to  equip  themselves 
for  their  profession  and  then  ask  them  to  work  for  little  or 
nothing  for  the  rest  of  their  lives." 


•  With  an  improvement  in  salary,  the  entrance  qualifications 
to  the  profession  might  be  made  a  little  stiffer,  so  that  types 
who  are  temperamentally  suited  to  teaching  will  be  given  the 
necessary  training,  and  persons  who  are  below  standards  will  be 
excluded." 


®  I  believe  the  teachers  themselves  are  mistaken  in  insisting  on 
salary  schedules  based  upon  certificates  and  degrees,  and 
neglecting  such  things  as  personality,  natural  ability  for 
leadership  etc.  perhaps  the  teachers  like  regimentation. 

Normal  schools  graduate  too  many  misfits." 


"  Baise  the  standard  of  teacher  training.  Select  teachers  at 
commencement  of  training  with  greater  care.  Disallow  anyone 
from  teaching  whose  I.Q.  is  average  or  below  average." 


"  Select  the  teachers  for  the  subjects  they  might  best  be 
qualified  for  and  keep  them  in  that  zone." 

Perhaps  the  above  quotations  are  too  few  in  number  to  represent 
opinion  from  the  wide  geographical  area.  They  do  indicate,  however,  that 
some  people  are  seriously  considering  the  qualifications  of  teaching 
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personnelo  The  specific  criteria  for  selection  and  training  suggested 
here  ares- 

!♦  Academic  standing  equivalent  to  university  graduation* 

2o  Willingness  to  undertake  professional  training  equivalent  in 
quality  and  length  to  that  of  other  professions* 

3*  Possession  of  temperament,  character,  and  personality  qualities 
essential  for  success  in  teaching* 

4«  Proficiency  in  one  or  two  subject  matter  fields* 
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Specific  Findings  From  Data  Presented  in  Chapter  VI. 

!•  The  academic  qualifications  for  elementary  teachers  should  be  four 
years  of  high  school  and  the  academic  qualifications  for  high 
school  teachers  should  be  three  years  of  university  training. 

2«  High  school  students  state  the  most  important  "Strong  Points"  of 

teachers  they  have  had  ares-  a  good  personality,  the  ability  to  teach, 
and  a  good  grasp  of  subject  matter. 

3o  Twelve  percent  of  479  high  school  students  declared  they  would  select 
teaching  as  a  vocation. 

4e  The  most  frequent  reasons  given  by  high  school  students  for  selecting 
teaching  as  a  vocation  were  a  fondness  for  children  and  the  desire  to 
do  work  of  a  social  nature. 

5o  The  two  most  frequent  reasons  why  high  school  students  did  not  wish 
to  teach  were  lack  of  interest  in  the  work  and  the  fact  that 
renumeration  is  too  low. 

6«  An  analysis  of  the  questions  relating  to  vocations  in  Series  D 
indicates  the  need  for  vocational  guidance  and  for  courses  on 
occupations  in  the  high  school. 

7.  About  eighty  percent  of  the  replies  in  the  ABC  group  said  that  the 
prestige  of  the  teaching  profession  were  low.  The  two  most  frequent 
reasons  given  were  low  salaries  and  inadequate  training. 
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S*  The  two  most  frequent  suggestions  given  by  this  group,  for  the 
improvement  of  the  teaching  profession  were  to  raise  salaries  and 
to  put  better  systems  of  selection  and  training  into  practice* 

9.  The  public  is  in  favour  of  granting  scholarships  and  loans  to 
qualified  students  for  the  purpose  of  equalizing  educational 
opportunities. 

lOo  About  fifty  percent  of  the  replies  in  the  ABC  group  claimed  it  was 
not  in  the  interests  of  public  education  to  train  teachers  who  remain 
in  the  profession  for  only  short  periods  of  time.  They  suggested  that 
stability  be  increased  through  increasing  salaries  and  putting  into 
effect  systems  of  vocational  counselling  to  select  candidates. 

11«  It  is  the  opinion  of  teachers  that  married  women  should  teach.  They 
believe  that  the  commonly  accepted  opinion  against  married  women 
teaching  has  had  a  deterimental  effect  upon  the  profession. 

12.  High  school  opinion  offers  the  following  criteria  for  the  selection 
and  training  of  teachers s 

(a)  Personality  traits  to  assure  success  in  student  personnel  work, 
in  public  relations,  azsd  in  administrative  duties. 

(b)  Academic  qualifications  and  teaching  ability  superior  enough 
to  warrant  the  confidence  of  the  students. 

13.  Three  point  seven  percent  of  452  high  school  students  felt  that  the 
people  in  their  community  cooperated  fully  with  the  school  or  looked 
for  opportunities  to  bring  about  improvements.  The  need  for  a  public 
relations  program  on  the  part  of  the  school  is  apparent. 
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14«  Specific  criteria  for  selection  and  training  suggested  by  the 
public  are:- 

(a)  Academic  standing  equivalent  to  university  graduation. 

(b)  Willingness  to  undertake  professional  training  equivalent 
in  quality  and  length  to  that  of  other  professions* 

(c)  Possession  of  temperament character,  and  personality 
qualities  essential  for  success  in  teaching* 

(d)  Proficiency  in  one  or  two  subject  matter  fields* 
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CHAPTER  VII 

SUMMARY  AND  RECOMMENDATIONS 

This  chapter  will  summarize  the  findings  previously  listed  in 
Chapters  IV,  V,  and  VI*  Recommendations  for  improved  standards  of 
selection  and  training  will  complete  the  chapter. 

Although  7833  teachers  were  trained  in  1947-48  to  replace 
vacancies  in  Canada’s  force  of  slightly  over  50,000  teachers,  in 
order  to  meet  the  increased  demand  about  2600  additional  candidates 
must  be  trained  eumually  for  a  period  of  three  years*  This  means  that 
for  the  next  few  years  it  will  be  difficult  to  establish  high  standards 
of  teacher  selection*  The  people  who  are  at  present  entering  the 
profession  through  non-selective  procedures  have  been  described  in 
chapter  TV*  The  ratio  of  males  to  females  is  increasing  and  the  average 
age  is  higher  than  formerly*  This  is  encouraging  because  among  the 
teachers  in  service  there  are  slightly  more  than  three  times  as  many 
women  as  men*  The  fact  that  over  1%  of  the  teachers  are  less  than  43 
years  of  age, and  that  7*5  years  is  the  average  length  of  time  the  men 
remain  in  the  profession  indicates  the  lack  of  stability  of  the 
profession.  About  345^  of  the  teachers  in  training  expressed  the 
opinion  that  they  intend  to  remain  in  teaching  for  less  than  five  years* 
Mazried  women  are  returning  to  the  profession*  Only  25^  of  these  are 
less  than  31  years  of  age*  There  are  relatively  few  single  young  men 
in  the  classrooms  at  the  present  time*  In  the  provinces  where  relatively 
high  salary  schedules  have  recently  been  established,  the  number  of 
young  men  in  the  training  schools  is  high*  In  Alberta  the  number  of  men 
enrolled  in  1947-4S  exceeded  the  women* 
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Socio-Econoinic  eind  Racial  Background* 

Moat  of  the  teachers  in  training  cuid  in  service  were  born  in 
the  twenties  or  earlier*  This  was  the  era  of  mass  immigration  from 
Europe^  especially  to  the  Western  Provinces o  Many  of  these  people  did 
not  accumulate  sufficient  resources  to  offer  their  children  more 
advanced  educational  opportunity  than  the  Provincial  Normal  School* 

It  Is  characteristic  of  these  people  to  revere  leaniing)  aad  the  one 
year  normal  course  offered  access  to  relatively  good  economic  security 
and  social  status*  There  are  about  twice  as  many  teachers  with 
ancestral  homes  in  central  Europe  than  in  Anglo-Saxon  countries*  The 
socio-economic  background  of  teachers  in  training  in  1947-4^  is 
predominately  agricultural  and  labour*  The  teacher  candidates,  who  prior 
to  teacher  training,  have  been  continuously  employed  for  over  six  months 
have  also  been  in  these  types  of  occupations*  The  parental  education 
is  between  the  elementary  and  high  school  level* 

Academic  and  Professional  Equipment* 

The  average  I*Q*  of  about  730  teacher  candidates  was  110* 

This  is  considered  to  be  in  the  average  to  bright  average  group 
representing  the  middle  50%  of  the  general  public*  An  I*Q*  of  120  is 
generally  considered  necessary  to  complete  a  university  degree*  Only 
about  22%  of  the  teachers  have  from  one  to  six  years  of  university 
training,  and  only  6*4%  have  had  professional  training  in  excess  of  one 
year  together  with  academic  training  on  the  university  level*  In  Alberta 
in  1946-47  it  was  fowad  that  by  accepting  applicants  for  teacher 
training  with  less  than  matriculation,  people  with  less  mental  ability 
than  formerly  were  entering  the  profession* 
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Teachers I  teachers  in  training,  and  high  school  students ^ 
all  recorded  that  the  main  reason  for  choosing  teaching  as  a  vocation 
was  a  fondness  for  children*  The  second  reason  in  each  case  was  a 
desire  to  serve  others*  Only  16%  of  the  teachers  in  training  had  discussed 
their  vocational  plans  with  an.  educational  advisor  prior  to  training* 

Only  24%  of  492  high  school  students  had  received  vocational  guidance 
in  Grade  XII * 


Recommendations  From  the  Teachers* 

The  teachers*  statements  applied  to  the  classroom  situation* 

They  said  practice  teaching,  instruction  in  teaching  methods,  and 
observation  of  good  demonstration  lessons  were  the  most  worthwhile  parts 
of  their  professional  training*  Their  suggestions  for  the  improvement 
of  teacher  training  reiterate  the  importance  of  instruction  in  methods, 
good  demonstration  lesson,  and  practice  teaching*  The  teachers  from  the 
three  western  provinces  wanted  the  university  to  replace  the  normal 
school  in  the  training  of  teachers*  The  teachers  indicated  in  the 
questionnaire  that  the  following  qualifications  are  essential  to  the 
selection  of  good  teacher  candidates 

(i)  Grade  XII  academic  standing  for  elementary  school  teachers* 

(ii)  University  graduate  standing  for  high  school  teachers* 

(iii)  A  personality  well  suited  to  teaching. 

(iv)  Organizing  ability,  purpose  and  drive  to  work  effectively* 

(v)  Good  health* 

Standard  for  training  should  beJ 

(i)  Two  years  of  professional  training  for  elementary  school  teachers* 

(ii)  Two  to  four  years  of  professional  training  for  high  school  teachers* 
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Recommendations  From  High  School  Students* 

The  high  school  students  protested  most  frequently  that 
teachers  lack  the  ability  to  teach;  that  they  are  not  interested  in 
the  students  as  individuals*  The  most  frequently  mentioned  strong 
points  possessed  by  teachers  are  a  good  personality,  the  ability  to 
teach,  and  a  good  grasp  of  subject  matter*  About  twelve  percent  of 
the  students  selected  teaching  as  a  vocation*  The  rest  said  that 
teaching  was  unattractive  because  it  lacks  social  status  and  does  not 
pay  enough*  High  school  opinion  recommends  the  following  criteria  for 
selection  and  training j- 

(i)  Personality  traits  which  will  assure  success  in  student  personnel 
work,  in  public  relations,  and  in  administrative  duties* 

(ii)  Academic  qualifications  and  teaching  ability  to  warrant  the 
confidence  of  the  students* 

Recommendations  From  the  Public* 

Generally  speaking  the  teaching  profession  lacks  prestige*  The 
two  most  frequently  mentioned  reasons  are  low  salaries  and  inadequate 
training  of  teaching  personnel*  Higher  salaries  and  more  adequate 
training  are  the  main  recommendations  for  the  improvement  of  teaching 
personnel*  Scholarships  and  loans  are  favoured  as  a  means  of  enabling 
poor  students  to  finance  long  periods  of  training*  Public  opinion  is 
divided  on  whether  or  not  it  is  in  the  interests  of  education  to  train 
teachers  who  intend  to  remain  in  the  vocation  for  only  a  short  period 
of  time*  It  is  generally  agreed  that  qualified  married  women  should  teach* 
An  opinion  frequently  expressed  is  that  good  public  relations  through 
effective  publicity  for  education  should  be  definitely  encouraged.  The 
criteria  for  selection  and  trairdng  emerging  from  the  analysis  of  public 
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opinion  are  higher  than  those  recommended  by  the  teachers*  They  arei- 

(i)  Academic  standing  equivalent  to  university  education. 

(ii)  Willingness  to  undertake  professional  training  equivalent  to 
that  of  other  professions* 

(iii)  Possession  of  temperament,  character,  and  personality  qualities 
essential  for  success  in  teaching* 

(iv)  Proficiency  in  one  or  two  subject  matter  fields* 
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RECOMMENDATIONS 


lo  Better  standards  and  techniques  of  teacher  selection  are  required 
at  the  pre-training  and  training  levels*  Since  large  numbers  of 
teachers  are  required  in  the  next  five  years,  it  is  recommended  that 
the  most  recent  and  approved  methods  of  personnel  selection  be 
instituted*  This  should  include  guidance  based  upon  the  results  of 
standardized  tests  and  personal  interviews*  The  candidate  should 
know  his  strengths  and  weaknesses  early  in  the  training  period,  and 
where  negative  results  are  apparent  he  should  be  guided  into  other 
endeavoiirs.  This  general  recommendation  also  implies  remedial 
measures  for  weidcer  students  by  the  training  staff* 

2*  Teacher  training  should  be  at  a  university  level,  and  of  longer 
duration  than  the  one-year  normal  school  training*  High  standards 
should  be  maintslned* 

3o  The  teaching  profession,  in  cooperation  with  Departments  of  Education, 
should  accept  greater  responsibility  for  setting  minimum  entrance 
requirements* 

4*  Student  counselling  and  guidance  systems  should  be  maintained  in 
the  larger  secondary  schools*  A  cumulative  record,  including 
anecdotal  remarks  by  teachers,  should  be  kept  for  each  students. 

These  records  should  be  part  of  the  basis  of  recruiting  teacher 
candidates,  and  should  be  included  in  the  students  records  at  the 


training  institution 
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5*  Principals  of  the  larger  high  schools  should  encourage 

prospective  teachers  to  organize  pre-training  clubs  for  the  purpose 
of  investigating  all  aspects  of  teaching*  Such  students  should  have 
try-out  experiences  in  teaching  and  reports  should  be  made  upon 
their  potential  qualities* 

6*  i-  course  on  teaching  as  a  profession  should  be  part  of  the 
training  of  every  candidate *  This  should  Include  lectures  by 
eminent  persons  in  the  profession* 

7o  A  publicity  program,  which,  while  not  minimizing  present 

educational  problems,  would  help  to  attract  suitable  candidates 
to  the  profession  should  be  instituted  and  continued* 
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